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Building one’s capacity to flourish begins with embracing a strengths-based and positive psychology perspective. 
This perspective holds the belief that all individuals have the essential strengths, resources and abilities to thrive 
when given the opportunities to grow one’s potential. This perspective replaces an emphasis on mitigating prob-
lems, vulnerabilities and deficits to one with a focus on strengths as the starting point for positive change and 
performance success.

DEFINITION OF FLOURISHING: “A heightened state of thriving, positive well-being and purpose-
ful performance characterized by one’s growth aptitude, resilience capacity, strengths-based 
competencies and sense of purpose.” – Dr. Wayne Hammond

The idea of flourishing is not something a person either has or does not have.  Rather, it is an experimental and ac-
tion-based process of purposefully and continuously growing one’s potential and capacity to thrive through good 
and challenging times.  The goal of flourishing is to consistently thrive in growth fostering ways, experience positive 
mental health and well-being, and become the best version of oneself.

This paradigm shift to a focus on strengths does not attempt to ignore the problems and challenges that an indi-
vidual might experience. Rather, it focuses on highlighting and understanding the individual’s strengths while at the 
same time, identifying opportunities of growth if properly resourced and supported. This approach acts as part of 
a more proactive journey that enhances the probability for meaningful and sustainable success.

By purposefully developing your flourishing strengths, you will be enhancing your probability to experience the 
following: 

 🌱 Sense of purpose and happiness at home and at work.

 🌱 Connectedness and rapport with others.

 🌱 Personal empowerment and confidence.

 🌱 Capacity for performance and satisfaction at work.

 🌱 Balance with your overall health and sense of positive well-being.

 🌱 Ability to achieve your life passions and goals.

 🌱 Sense of meaning and direction in life.

1. Introduction

“Success is achieved by developing our strengths,  
not by eliminating our weaknesses.”  

– Marliyn vos Savant
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2. Flourishing Life Questionnaire and Profile Overview
A. THE FLOURISHING LIFE QUESTIONNAIRE (FLQ-A)
The Flourishing Life Questionnaire (FLQ-A) was designed to assess your current understanding and ability to draw 
upon 44 critical flourishing strengths (See Appendix A) in proactive and constructive ways. 

You will find that your pattern of results will be different from others because you are a unique person with your 
own life experiences. Your overall flourishing profile will highlight certain strengths you are confident with and other 
strengths that are growth opportunities to explore and build up in ways to enhance your ability to create success 
in positive ways.

It is important to understand that no one is consistently strong in all the flourishing strengths. Growing your ability 
to consistently apply all your strengths to flourish and experience success takes time, understanding and practice.  

Based upon your responses on the FLQ-A, the resulting profile provides you with insight into the following areas:    

1. Your Mindset Orientation: One’s disposition, belief system, attitude, and energy—their perspective of 
themselves and how they interpret the world around them.

2. Your Flourishing Strengths (See Appendix A for description of strengths):

a. Pillar One: Personal Strengths – Twelve internal personal strengths that facilitate positive growth.  

b. Pillar Two: Environments Strengths – Fourteen external relational strengths that provide a supportive 
environment and connection for personal growth.

c. Pillar Three: Performance Strengths – Sixteen performance soft skills and character traits strengths that 
enhance one’s capacity to actualize one’s competence and hard skills efficiently.
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B. THE FLOURISHING LIFE STRENGTHS PROFILE

A Sample Copy of the FLQ-A Profile
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C. UNDERSTANDING YOUR MINDSET ORIENTATION

UNDERSTANDING YOUR MINDSET ORIENTATION

A mindset is a person’s disposition, belief system, and attitude that orientates the way they interpret and handle 
life situations—the way we give meaning to things, sort out what is going on and what we should do. Our mind-
sets evolve and develop based upon the type of life experiences, learnings and influences we engage and in turn, 
guide how we engage and interact with the world around us. 

We have all experienced each of these mindsets at some time in our life. Each of us all start our journey of learn-
ing and personal development with a sense of curiosity and passion to explore the unknown. But as the journey 
unfolds, everyone will experience life changing situations and challenges that start to shape our perception of who 
we are and the world around us. The intent of the Flourishing Life Questionnaire and the Growth Action Plan is to 
support your ability to develop a stronger understanding of your potential.  By engaging in strength-based growth 
strategies as part of your growth action plan, you will be exploring your strengths and sense of personal empower-
ment based upon developing new habits and convictions through experiencing success.

Striving Mindset 
“I might be able to do this.” 
Presents as capable and 
success orientated, but 

hesitant to try things outside 
their comfort for fear of failure.

Thriving Mindset 
“I’ve got this.”
Presents as wanting to excel 
in all situations – believes that 
they can continually improve 
their intelligence, abilities 
and competence through 
persistence and effort.

Protecting Mindset 
“I’m not sure.”

Presents as wanting success, 
but has a guarded and limited 
sense of what success might 

look like for them.

Surviving Mindset 
“I cannot do this.”
Presents as feeling 
overwhelmed and having 
a limited understanding of 
their strengths – see their 
circumstances as out of their 
control.
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D. UNDERSTANDING YOUR FLOURISHING LIFE PROFILE SCORES

Degree of Strength/Skill Capacity

LOW HIGH

SIGNIFICANT 
STRENGTH

Has as a strong under-
standing of the flourish-
ing strength or skill and 

the capacity to draw 
upon it in a proactive 
and adaptive way to 
create success in a 
variety of contexts.

MODERATE 
CHALLENGE

Has a limited under-
standing of the flour-

ishing strength or skill. 
Will have minimum 

capacity to draw upon 
it in effective ways when 
faced with a challenging 

situations or potential 
growth opportunities.

MODERATE 
STRENGTH

Has a good under-
standing of the flourish-
ing strength or skill and 
can use it in a capable 

manner if the presenting 
challenge is familiar or 
not too challenging – 
may be hesitant if the 

situation or opportunity 
is perceived as too diffi-

cult or is unfamiliar.

SIGNIFICANT 
CHALLENGE

Has minimal or no 
awareness of the Flour-
ishing strength or skill 
and lacks the positive 
life experiences and 
relational supports to 

develop their strengths 
or know how to draw 

upon them in con-
structive ways – tend 
to default to a more 

reactionary, avoidant or 
survival strategy.

The flourishing strength scores on your profile represent the average score for the questions that make up each of 
the 44 flourishing strengths.

The scoring results of the flourishing strengths are based on your responses on a 5-point Likert scale. Your re-
sponses to the questions are used to determine the degree of capacity for each of the strengths – they are colour 
coded on your FLQ-A profile. Strengths you scored lower on can be growth action goals that you can choose as 
a growth opportunity (to build up). If you scored higher on certain strengths, you can choose them as a stretching 
opportunity (to mature or build forward).

GROWTH OPPORTUNITY STRETCHING OPPORTUNITY
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Everyone’s results will be unique and are not to be interpreted as being good or bad. Rather, your overall flourish-
ing profile will highlight opportunities to build up your strengths in the following ways:

1. Stretching opportunities are strengths you are confident with and want to transfer in successful ways to 
new life challenges or situations. These are shown as categorized as blue and green items on your Flour-
ishing Life profile

2. Growth Opportunities are strengths you may not be aware of and want to purposefully explore and build 
up in order to enhance your ability to create new successes in positive ways. These are shown as dark 
and light orange items on your Flourishing Life profile.

It is important to understand that no one is consistently strong in all the flourishing strengths. Growing your ability 
to understand and consistently apply all your strengths in successful ways starts with one strength and takes time, 
understanding, perseverance and practice. Great accomplishments and success in life are the result of small wins 
that compound over time. Your Flourishing Life Questionnaire Profile provides the baseline of your current under-
standing and confidence to draw upon the flourishing strengths in successful and adaptive ways. Knowing your 
current flourishing capacity provides the opportunity to identify and experience a sequence of small successes 
towards your ultimate goals) - the cumulative advantage. 
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3. DEVELOPING YOUR PERSONAL AND 
PROFESSIONAL POTENTIAL

Developing one’s capacity to flourish is an uneven process – a person might be competent in one situation and 
yet, need a higher level of support in a different situation. Flourishing is not invulnerability to stress or the trait of a 
“perfect person.” Instead, one’s capacity to flourish reflects a growth mindset aptitude with a willingness and cour-
age to take the required smart risks to grow one’s potential in purposeful ways. In doing so, one can increase their 
capacity to thrive and experience profound personal and professional growth.

The capacity to flourish and develop one’s personal and professional competence is a result of an interactive ex-
periential process, not a trait. It is a dynamic and negotiated interaction within a person - between themselves and 
their external environments as they draw upon their innate strengths in successful ways. There is an additive effect 
of the various strengths interacting in positive ways that supports a person to meet their evolving needs with an 
increased capacity to thrive and successfully adapt in growth fostering ways to personal and professional growth 
opportunities and life challenges. It is the developed confidence and conviction of embracing “what might be” by 
stepping out of one’s comfort zone as a way of learning and creating new successes.

Developing one’s flourishing strengths play a critical role to actualizing one’s hard skills in successful ways.

TRAINING 
KNOWLEDGE/SKILLS
Competencies - Trade Specific

VISIBLE, SURFACE, EASY TO 
IDENTIFY/MANAGE/OBSERVE

• Trained Skills
• Knowledge

• Ability

FLOURISHING CAPACITY 
PERSONAL STRENGTHS/RESILIENCE  

PERFORMANCE SOFT SKILLS DIFFICULT TO 
IDENTIFY AND MANAGE

• Self Motivation/Empowerment
• Resilience/GRIT

• Soft Skills/Character Traits

Flourishing Strengths 
(Resiliency and Performance Soft Skills) 
and Professional Training/Performance
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Developing a growth action plan is an effective way to purposefully enhance your growth potential and ability to 
realize your life passions and professional goals.  

When you are ready to start your Growth Action Plan, you will be directed to a page that lists your profile of flour-
ishing strengths and scores. At this point, you will be asked to choose one or two flourishing strengths as your 
goals.

By focusing on two goals at a time, you will heighten the probability of accomplishing your goals and experiencing 
the cumulative advantage – small successive successes that create the proper foundation for larger successes.  
You can add new strengths to your growth plan strategy over time to enhance your growing capacity to experi-
ence personal and professional success.

The Five Steps of Your Growth Action Plan 

STEP ONE: NAME YOUR GOAL – Choose a flourishing strength from the list of flourishing strengths that you 
consider important to reach your larger goals in life and one that you feel will challenge you:

 🌱 Be specific when choosing your goal(s)
 🌱 Reframe your goal(s) to be positive - how they will support your desired passions
 🌱 Choose a goal(s) that meaningful to you
 🌱 Set a realistic time-frame for accomplishing your goal(s) 

STEP TWO: CHOOSE YOUR PATHWAY STRATEGY AND GROWTH ACTIVITIES – Depending on how 
your scored on the goal you have identified, there are two pathway strategies to choose from:

A. Choosing a Stretching Opportunity goal: a flourishing strength or professional skill you are confident with 
and will purposefully develop new ways of drawing upon and applying in successful ways to new life chal-
lenges or situations.

OR

B. Choosing a Growth Opportunity goal: a flourishing strength or professional skill you may not fully under-
stand or be aware of and will purposefully explore and build up in order to enhance your ability to create 
new successes in positive ways.

4. STEPS TO CREATE YOUR GROWTH ACTION PLAN 

“Plans are only good intentions unless they 
immediately degenerate into hard work.”  

– Peter Drucker
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Keep the following concepts in mind when developing your pathway strategy:

 🌱 Clarity: Is your goal(s) clear and specific and therefore measurable?
 🌱 Meaningful:  Does your goal(s) align with your ultimate desires and life plan?
 🌱 Commitment: Is your goal(s) important enough to motivate you?
 🌱 Challenging: Is your goal(s)  challenging and yet attainable?
 🌱 Timely: How will you assess progress - to move on, adapt or let go of the goal? 
 🌱 Complexity: What are the potential obstacles to navigate and realistic milestones to celebrate?
 🌱 Feedback: Who will provide the  critical feedback to determine progress and meeting your goal(s)?

Finally, review the Flourishing Strength summary to decide upon the growth activities you will be using to grow or 
stretch your chosen goal.

STEP THREE – List Your Possible Obstacles:

Obstacles are those unknown challenges or life experiences that may catch you off guard and challenge your 
motivation. 

The intent is to be realistic about what you will be experiencing as there will be times when you will need to nav-
igate challenges or adapt your growth activities to realize the success we want. To be forewarned is to be pre-
pared.

Things to consider:

 🌱 What sacrifices you will willing to make?
 🌱 What level of perseverance will be required?
 🌱 Are there other strengths (see profile) that you can draw upon?
 🌱 What will it look like to adapt or try a different growth activity?
 🌱 How will you reflect, adjust and learn when you make a mistake?
 🌱 Who will be your support person for encouragement and advice?

STEP FOUR – List your Milestones:

Milestones play an important role in goal planning as they can help motivate you to persevere and embrace the 
next level of effort required to realize your desired success – in successive steps as opposed to all at once. 

Things to consider:

 🌱 Should be challenging and yet, accomplishable.
 🌱 Reflect gradual accomplishments towards your ultimate goal.
 🌱 Things you can celebrate and affirm that you are making progress.
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STEP FIVE – Reflecting on Progress to Date:

As you progress through these steps on the goals you have identified, you will find yourself fine-tuning them or 
taking what you have learned to new levels of competence. New strengths will become more apparent to you as 
well as new ways for your strengths to be actualized.

It is important to reflect upon the following:

 🌱 What are the new insights and strengths I’m discovering about myself?
 🌱 Am I learning to apply my strengths in new ways outside my comfort zone?
 🌱 What will be my next phase of goal planning to grow my potential?

Remember that your goals are adaptable and you can add new ones to grow your potential. The habit of creating 
successive successes will deepen your resilience and competence in ways you never thought possible. Continual-
ly taking smart risks and stepping out of your comfort zone requires courage, resilience and a deep confidence in 
your competence to create new successes. 
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STEP ONE: IDENTIFY AND DESCRIBE YOUR GOAL

Identify and Describe Your Goal: To develop a stronger sense of purpose and direction in my life. Wanting to align what I really enjoy 
doing and feel confident with so I can prioritize my career goals and successive training efforts.

Chosen Pathway (Growth or Stretching Focused): Growth Opportunity

Why does this goal matter to you? (Think about how achieving this goal will support you achieving some-
thing that is important to you. Compelling motivation is required in order to overcome the obstacles that will 
invariably come your way. When WHY gets stronger, the HOW gets easier.)

By developing a stronger sense of purpose and direction, I will have a clearer understanding of what career pathway I will take and the training 
required to realize the greatest success personally and professionally.

Although I want to clarify my career goal and sense of what I really enjoy doing, I will start by setting smaller goals and experiences to help 
clarify how I will realize my final goal.

What is the time-frame for your goal? (Setting a deadline helps to create a sense of urgency.)

I will be setting weekly activities to be accomplished, assessing progress at the end of each month for a two month period - will determine what 
to continue doing or needing to adapt.

STEP TWO: CHOOSE YOUR PATHWAY FOCUS AND STRATEGIES.

Identified Goal: Developing a Deeper Sense of Purpose

Strategies to Practice (Review your Strength Summary to identify strategies):

1. Using a journal, I will reflect upon my previous week each Sunday for the next two months and note the following:
• What activities did I engage in that experienced a real sense of satisfaction (or do not)
• What activities do I look forward to doing even if challenging
• What strengths do I use that result in my ability to be successful 
• When do I experience a sense of awe and gratitude - what am I doing or who am I interacting with

2. Based upon my journal observations, I will assess weekly what activities I enjoy doing and how they align (or do not align ) with my current 
career focus.  The intent of this exercise is for me to determine whether I may need to become more specialized, engage in training or 
growth opportunities to become more immersed or adapt my career focus. 

3. I will connect with peers over the next two weeks to develop a support group and safe place to talk about and share my personal and career 
aspirations.

4. I will look for opportunities to support others/peers who may be involved in my career focus or just need a safe relationship to depend upon.

5. SAMPLE GROWTH ACTION PLAN
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STEP THREE: LIST YOUR OBSTACLES. 

What are the obstacles that might hinder your success? Obstacles can be internal to you (e.g., lack of prepara-
tion, being tired, negative thoughts, etc.) or external to you (e.g., challenging audience, busy schedule, home life 
demands, etc.).

What are three obstacles I may encounter and what can I do to address them?

Obstacle #1:  
Busy schedule - using a weekly planning tool that highlights my growth activities and prioritizes the times I decide to perform them.

Obstacle #2:  
Engaging my Growth Action Plan without support - will create a support network that can encourage me and hold me accountable.

Obstacle #3:  
Non-specific growth activities - to be very clear about the activities I’m engaging in and making sure they are time limited.

STEP FOUR: ACHIEVING YOUR MILESTONES

What will it look like to know that you are making progress?

List two milestones for each goal and how you will celebrate:

Milestone #1: 
Within a week, I will have set up my journal and start setting a time aside to reflect upon the questions outlined in my growth activity.

Milestone #2: 
Will celebrate my Growth Action Plan successes at the end of each of the two months - share this with my support group.

STEP FIVE: REFLECTING ON PROGRESS TO DATE

As you progress through these steps on the goals you have identified, you will find yourself fine-tuning them or 
taking what you have learned to new levels of competence. New strengths will become more apparent to you as 
well as new ways for your strengths to be actualized.

New strengths I noticed are: TBD - to be reviewed every two weeks.

New ways to use my strengths: TBD - to be reviewed every two weeks.

New goals I’m willing to explore next: TBD - to be reviewed every two weeks.
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What is the flourishing strength and/or professional skill you would like to identify as a growth opportunity or a 
stretching opportunity? Use the goal setting protocol outlined below:

Identify and Describe Your Goal: 

Chosen Pathway (Growth or Stretching Focused): 

Why does this goal matter to you? ((Think about how achieving this goal will support you achieving some-
thing that is important to you. Compelling motivation is required in order to overcome the obstacles that will 
invariably come your way. When WHY gets stronger, the HOW gets easier.)

What is the time-frame for your goal? (Setting a deadline helps to create a sense of urgency.)

STEP TWO: CHOOSE YOUR PATHWAY FOCUS AND STRATEGIES.

Identified Goal: 

Strategies to Practice (Review your Strength Summary to identify strategies):

1. 

2. 

3. 

4. 

6. SAMPLE BLANK GROWTH ACTION PLAN
STEP ONE: IDENTIFY AND DESCRIBE YOUR GOAL
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STEP THREE: LIST YOUR OBSTACLES. 

What are the obstacles that might hinder your success? Obstacles can be internal to you (e.g., lack of prepara-
tion, being tired, negative thoughts, etc.) or external to you (e.g., challenging audience, busy schedule, home life 
demands, etc.).

What are three obstacles I may encounter and what can I do to address them?

Obstacle #1:  

Obstacle #2:  

Obstacle #3:  

STEP FOUR: ACHIEVING YOUR MILESTONES

What will it look like to know that you are making progress?

List two milestones for each goal and how you will celebrate:

Milestone #1: 

Milestone #2: 

STEP FIVE: REFLECTING ON PROGRESS TO DATE

As you progress through these steps on the goals you have identified, you will find yourself fine-tuning them or 
taking what you have learned to new levels of competence. New strengths will become more apparent to you as 
well as new ways for your strengths to be actualized.

New strengths I noticed are: 

New ways to use my strengths: 

New goals I’m willing to explore next:
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APPENDIX A
1. YOUR FLOURISHING LIFE STRENGTHS AND DESCRIPTIONS

SELF-AWARENESS
A conscious understanding of one’s 
own character, strengths, feelings, 
motives, and desires.

SELF-CARE
The ability to promote health, 
sense of purpose, prevent disease, 
maintain positive well-being even 
when faced with life challenges.

SOCIAL-AWARENESS
The ability to understand social and 
ethical norms, take the perspective 
of and empathize with others, 
including those from diverse 
backgrounds and cultures.

SELF-MANAGEMENT 
The ability to regulate one’s 
emotions, thoughts, and behaviors 
effectively in different situations.

 🌱 Self-Esteem/Optimistic: Positive feelings of self-respect and 
hopefulness about the future.

 🌱 Strengths-Based Perspective/Confidence: Positive belief in 
one’s capacity, strengths and ability to create success.

 🌱 Sense of Purpose/Direction: Knows what is important and 
holds clear values that guide their thoughts and actions.

 🌱 Self-Kindness/Compassion: Ability to demonstrate warmth 
and understanding towards oneself.

 🌱 Spiritual Eagerness: Engaged in exploring one’s spiritual sense 
of self and purpose in life.

 🌱 Health Aware/Active: An awareness of the benefits of daily 
exercise and proper nutrition.

 🌱 Empathic/Caring: Considerate of the needs of others and has 
insight into the feelings and circumstances from their point of 
view.

 🌱 Positive Social Skills: Can effectively communicate and 
interact with others in respectful ways.

 🌱 Social Conscience/Altruism: Believes that everyone should be 
treated equally and fairly.

 🌱 Emotional Awareness/Self-Regulation: Can identify and 
clearly express feelings in constructive and self-regulated ways.

 🌱 Self-Efficacy/Empowered: A belief in one’s ability to make 
choices and create positive change.

 🌱 Cognitive Flexibility/Adaptable: The mental ability to embrace 
alternative options as possible solutions.
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PEER INFLUENCE/
SUPPORT
An interactive peer context where 
one experiences genuine and 
supportive relationships that exhibit 
acceptance, respectful support and 
affirmation of positive values.

LEARNING INFLUENCE/
SUPPORT 
A learning context where one’s 
confidence to learn is nurtured by 
providing the support resources, 
scaffolding success and encouraging 
performance competence.

 🌱 Positive Friends/Acceptance: Can initiate, develop and 
sustain positive /respectful peer friendships.

 🌱 Shared Values/Peer Refusal: Has a positive network of friends 
and can resist negative peer pressure. 

 🌱 Achievement Motivated: Has a strong work ethic and desire to 
be successful at school.

 🌱 Competence Focused: Strong learning capacity and ability to 
create innovative successes.

 🌱 Confidence Building: Feels confident to engage in and 
successfully complete academic tasks.

HOME LIFE INFLUENCE/
SUPPORT
A personal context where one 
experiences genuine and supportive 
relationships that exhibit care, 
supportive expectations and 
effective communication.

WORK/ROLE INFLUENCE/
SUPPORT 
A work/role context where one 
experiences genuine and supportive 
relationships that exhibit care, 
supportive expectations and 
effective communication.

 🌱 Connectedness – Valued/Safe/Belonging: Positive relational 
support with a caregiver and feels valued and accepted.

 🌱 Positive Expectations/Supportive: Caregiver is a positive role 
model/coach with supportive expectations. 

 🌱 Positive Communication/Respect: Feels respected and safe 
to express feelings and concerns.

 🌱 Connectedness – Valued/Safe/Belonging: Feels accepted, 
valued and an important member of the work/role culture.

 🌱 Positive Expectations/Support: Professional colleagues are 
encouraging and supportive of developing meaningful goals. 

 🌱 Positive Communication/Respect: Encouraged to share 
feelings knowing that they will be respectfully supported.
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EXTERNAL SOFT SKILLS/
TRAITS
Personal qualities and strengths that 
enhances one’s capacity to interact 
with and manage relationships with 
others.

 🌱 Communication/Listening: Able to clearly express thoughts 
and listen to understand.

 🌱 Empowering/Generous: Supports the success of others and 
puts their needs ahead of their own.

 🌱 Positive Interpersonal Skills: Capacity to initiate and maintain 
positive rapport in respectful ways.

 🌱 Diverse/Cultural Receptive: Respects and is receptive to the 
diverse beliefs of others.

 🌱 Managing Conflict/Expectations: The ability to negotiate 
differences and address unrealistic expectations. 

 🌱 Collaborative/Team Player: Is a positive influence and likes to 
be part of collaborative activities.

INTERNAL SOFT SKILLS/
TRAITS
Personal qualities and traits that 
enhance one’s ability to actualize 
success.

 🌱 Perseverance/Grit: Stays focused on a task even in light of 
challenges or previous failures. 

 🌱 Managing Stress/Mindfulness: Can cope with stressful 
situations by relaxing and being self-aware.

 🌱 Perceptiveness/Prudence: Is insightful and open to 
considering others points of view. 

 🌱 Growth Mindset: Believes one’s strengths and abilities can 
improve through hard work. 

 🌱 Criticism/Change Receptive: Receptive to constructive advice 
and/or need to change.

 🌱 Integrity/Ethical/Courage: Has strong values and does what is 
right no matter the cost.

COMMUNITY INFLUENCE/
SUPPORT
A community context where 
one experiences genuine and 
supportive relationships that exhibit 
care, supportive expectations and 
effective communication.

 🌱 Connectedness – Valued/Safe/Belonging: Connected to 
caring community adults and feels valued and encouraged.

 🌱 Positive Expectations/Supportive: Community is very 
supportive and realistic in their expectations of youth.

 🌱 Positive Communication/Involvement: Community values and 
encourages youth to be connected and share their feelings and 
concerns.
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MASTERY SOFT SKILLS/
TRAITS
Personal strengths that mature 
over time through life experiences 
and support one’s capacity to 
actualize their potential, embrace 
the unknown and navigate new 
challenges in effective ways.

 🌱 Innovative/Creative: Is very creative and likes to think outside 
the box to create success.

 🌱 Knowledgeable/Intuitive: Has insight to life situations and how 
to respond to what is important. 

 🌱 Critical Thinker/Problem Solver: Independent thinker who can 
explore alternative options to solve problems. 

 🌱 Good Judgement/Accountable: Reflects common sense and 
accepts responsibility for their decisions. 

 🌱 Curious/Inquiry Skills: Presents as curious and will ask 
questions to find workable solutions.

 🌱 Continuous/Deep Learner: Eager to learn and presents as 
passionate about certain areas of interest.


