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3 SECRETS TO EMERGE FROM FAILURE TO 
FLOURISHING 
Module 1 – Abe Brown 
 

Hi, everyone. My name is Abe Brown. I'm the founder and CEO of Certified Flourishing 

Coaching. Connie Jakab and I are so excited that you have decided to join with us on this 

journey through this free online course called From Failure to Flourishing. We are so excited 

today to share with you three secrets to emerge from failure to flourishing. Over these 10 or 

11 modules, I can promise you that you're going to learn the secrets, the strategies, and 

the steps to take you from a place of failure in your life, in your business, in your 

relationships, to a place of flourishing. In the next few minutes, I am going to be talking 

about how to elevate your influence, how to expand your impact, and how to enhance your 

income, but before we do that, I want to take you on a little bit of a road trip, and of 

course, to do this, I'm going to get personal with you.  

 

I want to share a little bit about my own story. Over these modules, we are going to talk 

about how to move from failure to flourishing. But before we can get to all the fun stuff, 

we're going to talk about the tough stuff. We need to talk about the background. We need 

to talk about the history. My family what can be known as a dysfunctional family.  

 

My mom was very young when she had me. My brother is older, and so she was even 

younger when she had my brother. Unfortunately, back in those days, she was in a very 

difficult place where she ended up being kicked out of her house when she was very young. 

I was, there, my brother was there, our fathers had both abandoned us and the situation. 

My dad and my brother's dad are different. Now you have a young woman with two kids, 

and on the streets. That's a horrible place to be because she had to decide between 

homelessness and experiencing a life with men who were very abusive, who were very 

alcoholic at that time, and who had a lot of rage.  

 

I think that for her, this was an extremely painful time as she experienced a tremendous 

amount of abuse. That abuse spilled over into my life and into my brother's life. And we 

often would wake up in the middle of the night with sound of fighting and conflict and abuse 
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going on, and we would crawl out of bed and go down the hall to try to rescue our mom. Of 

course, when you're three, and he was five, that never went very well. It wasn't unusual for 

us to experience tremendous amount of physical abuse, of course, mental abuse, as well as 

the instability that comes emotionally when you have that kind of a background.  

 

As I grew up, I found myself constantly wondering if I would ever have enough to build a 

family. Would I ever have enough to own a home. My mom, and at that time, my stepdad, 

went through bankruptcy twice before I turned 10. I remember, poverty was just a part of 

every day. For example, not often having enough food. I was absolutely on a path to prison.  

 

My brother actually has done over a decade of prison. That's a horrible tragedy, which really 

didn't have to occur. But when you look at the trauma and the dysfunction in terms of how 

we were raised and the things that we experienced, there's no doubt that all of that fed into 

how he made his own choices. I made my own choices as well. I was on that same path. 

But when I was around 16 years old, there was a transformation that occurred within my 

life. It took me from a place where I was on the path to jail. I was now on a whole new path 

that I think in a lot of ways led me to where I am here today. I was a pastor for the first 13 

years of my career, and I really started to succeed.  

 

I started to do quite well. I started to make enough money to provide for myself. I started 

to feel like the financial pressure was off, and I started to feel normal, whatever that is. But 

maybe you've heard of this sort of idea of the imposter syndrome? Even when I started 

succeeding, I never thought it would last. I always asked myself, “Am I worthy?” “Do I 

deserve this?”  “Can I sustain this?”  

 

The big question was, “What am I going to do to wreck it?” I knew I was going to wreck it 

at some point. And, and the only question was “when”. Tragically, I did lose it all.  

 

I made some horrible choices, which led to a broken marriage. And you can imagine as a 

pastor, that was not a great career move. I found myself unemployed, and in a very, 

unplanned, career transition. I wasn't raised in church. I'm certainly not a religious person 

by any means, but that that particular community can sometimes be quite harsh when you 

blow it like I did. So, I was outcast by my community. At that time, I was quite desperate. 

Because I needed money, I went into business with somebody that I thought was for me. 
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What I didn't realize is they completely manipulated me of my only money that I had at that 

moment.  

 

I was literally robbed of about $50,000 in cash. At this point, I had an ex-wife that I was 

supporting financially, and I had two kids. I went through an absolute financial mess, a 

bankruptcy. All of the abuse and the trauma that I experienced as a child now started to 

resurface. That was horrible because I didn't really have a toolkit for dealing with it. I went 

into a deep depression, and for the first time in my life, in spite of everything I had 

experienced in the past, I was now completely hopeless when I thought about the future. It 

got so bad that one day in my apartment condo I was in such a place of despair that I 

attempted to end my life. I'm happy to say that I failed at that.  

 

But I'm also not happy to say that I attempted it in the first place, because I never thought 

that I would get to a place where I could be in such a moment of despair. Now, let's talk 

about some of the good stuff. There were some people who kept me alive. My two beautiful 

children, and my mom. She was there for me, and she never stabbed me in the back. She 

never cast me side. She always believed in me.  

 

I found out that my dad ended up living with depression and anxiety his entire life. He 

ended up dying alone in an apartment, sadly drinking himself to death.  

 

They found him I think what kept me alive was that I didn't want to do to my kids the same 

thing that had been done to me. I knew that I would never be a perfect father. I knew that I 

would never be a perfect provider. I would certainly never be a perfect person, but I 

thought, “I can do differently than what has been done to me.” I'm so grateful that a few 

years after all of that, as I began to rebuild and reformulate my life, I actually found my life 

partner. That was over a decade ago, and we're still together to this day. What a blessing. 

We have a beautiful little girl.  

 

Here’s the point, folks. I failed. I lost everything. What I want to tell you here is that I 

rebuilt my life and moved from a place of failure to a place of flourishing by discovering this 

concept and this idea of what it means to genuinely flourish. Flourishing absolutely changed 

my life. It took me from a place of disconnection to connection. It took me from a place of 

isolation to community. It took me from a place trying to grind it out all by myself to a place 
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where now I was surrounded by a diverse, multi-talented, multi-gifted community of 

support.  

 

I want to share three secrets that I discovered along the way. I hope that this will help you.  

 

Secret #1: I am not what I have done. 
This was massive for me. Now, when you think about the world out there today, many of us 

struggle with the fact that we've made mistakes in our past. And yet your past does not 

determine your future.  

 

The choices you made yesterday undoubtedly have an impact on where you are today. That 

totally makes sense, but you can start making new choices today that will help you to 

rebuild and to recalibrate your life so that tomorrow looks different. Listen, you are not what 

you have done, that's for sure.  

 

Secret #2: I'm not what has been done to me.  
This is so important, especially right now in our world. A lot of people today are the victims 

of abuse. Many are the victims of trauma. Many are the victims of inequality. Many are the 

victims of discrimination and racism and prejudice and hate. However, that's not what I am.  

 

I am not what has been done to me. I am not a victim. I have the opportunity to choose the 

identity and the person that I want to grow into. That is absolutely a choice that's in front of 

me. For many years, I kept thinking I am what has been done to me. I had had horrible 

things, traumatic things, abusive things done to me. As I began to build this self-imposed 

prison that limited my thinking, it limited my choices. It limited my ability to relate to others 

in a healthy way. It destroyed my capacity to truly succeed and to build the kind of business 

that I've been able to build. No one imprisoned me. I had imprisoned myself. I had to 

realize, I'm not what I've done and I'm not what has been done to me.  

 

I know for some of you watching and listening to this here today, this is profound.  
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Secret #3: I am not limited by what I have, what I've 

experienced, and by what has been spoken over me.  
You might be looking at your resources today, your bank account with the stuff you got. You 

might believe you don't have enough aid. I've experienced crazy things. I've had horrible 

things spoken over me. I identify with you. I have been there. But that is not the limitation 

in your life. The only limitation that you have in your life right now is the limitation that you 

allow. I'm not saying that you don't genuinely experience barriers and obstacles. Absolutely, 

you do whatever those might be, and you’ve got to respect them.  

 

The limitation factor comes in where I take that natural limitation, and then I add to it this 

“cage” that I create in terms of my own thinking, my own belief system, and the way that I 

see the world.  

 

 

How do you recover when you lose it all?  
I lost everything in almost the blink of an eye. I went from the mountaintop to the worst 

place on earth.  

 

Yet, I'm happy to say now I have been able to build a global work with a multimillion-dollar 

business where we are helping people all over the world. So how do you recover when you 

lose it all? 

 

1) You need to forgive.  
When we talk about this idea of forgiveness, the first person that many of us listening to 

this here today need to forgive, is ourselves. We don't often forgive ourselves for the 

mistakes we made. We don't forgive ourselves for the goals we didn't hit. We don't forgive 

ourselves for the wrong that we may have done. You've got to forgive yourself in order to 

get the emotional, mental, and spiritual release that you need so that you can move 

forward from failure to flourishing. I think that sometimes the lie is that I’ve got to hang 

onto this anger, I’ve got to hang onto this resentment because it becomes this protection. 

But actually, you're hurting yourself. It’s that poison that that actually infects you. So, the 
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first thing that's so important is you’ve got to forgive: Forgive yourself, forgive other 

people. 

 

2) you need to focus.  
I went from failure to flourishing because I dealt with my distractions. Let me promise you 

this: a distracted genius will underperform a focused fool every day of the week. So many 

people are genius level in terms of creativity, intelligence, and capacity, but because they 

lack focus, they're not able to harness their potential and accomplish all the dreams, the 

goals, the visions that they have. No one better talked about this than this idea than Dr. 

Victor Frankel.  

 

In his book, “Man’s Search For Meaning”, Dr. Frankl who talked about the fact that in a Nazi 

death camp, so many people died who probably shouldn't have died based on the level of 

physical pain and trauma they experienced. And yet others would die in spite of 

experiencing horrible physical trauma. The difference between one and the other was 

extremely simple.  

 

One group held onto their purpose and the other group didn't. He said, “Whoa, to him, who 

saw no more sense in his life, no aim, no purpose, and therefore no point in carrying on, he 

was soon lost.” That's where I was when I attempted suicide. It was in that moment when I 

failed that I realized I actually have something to live for. At that point, it was just my kids.  

 

I didn't want to do to my kids what my dad had done. To me, it was just that simple. But 

that one thing, that one thing that gave me focus to go from failure to flourishing.  

 

• What's your purpose?  

• What is your destiny? 

• What is your calling? 

• What is your mission?  

• What's the thing that you are supposed to be doing, not just to benefit yourself, but 

to benefit other people? 

 

My purpose was my fuel to survive. Not only survive, but also to thrive.  
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3) you need a framework.  
When I'm talking about a framework, I'm talking about blueprint. You need a plan. I lost it 

all. I was broken from the start. I needed to deal with the broken parts of my life, or the 

broken parts would deal with me. The problem is, I didn't have any framework for dealing 

with the broken stuff in me. I had a motivational quote here and there, and I listened to this 

inspiring speaker here and there, and I would get all jacked up and all excited about this, 

that, and the other thing. I didn't actually have a process for dealing with the dysfunction in 

my life.  

 

The problem is not you. The problem is the framework you were given. I was given a 

framework of abuse. I was given a framework of dysfunction.  

 

I was given a framework of trauma, messed up belief systems, messed up ways of thinking, 

a lifestyle of not respecting myself, not respecting other people. And I didn't even ask for 

this framework. I'm not blaming anyone for the choice I made. I am completely responsible 

for every choice I made, but I was operating off a faulty roadmap, a faulty framework. I 

needed a new plan, a new framework, a new system. Maybe what you need is a new plan, a 

new system, a new process for changing from the inside out that will address your belief 

systems.  

 

You don't have a money problem; you don't have a relationships problem. Maybe you've 

been telling yourself you have an anxiety problem, or a business problem, or a depression 

problem, a fear problem. You don't have any of those problems. You want to know what 

you’ve got? You've got a beliefs system problem. We don't grow when we want to. 

Everybody wants to grow. That's very obvious, isn't it? At the start of a new year when 

everybody's going to the gym and they're working out and they're doing this and they're 

doing that and they want to grow and they want to make progress, but you know the story 

as well as I do. By January, February, March, April, May, it's all gone.  

 

Gandhi said, “Your beliefs become your thoughts. Your thoughts become your words. Words 

become actions. Actions become habits. Habits become values, and your values become 

your destiny.” What's the first concept there? Beliefs. What's the last concept there? 

Destiny. I want you to think about that for a moment. Beliefs lead to destiny. They go 

through the thoughts, words, actions, habits, and values, but ultimately, beliefs become 

destiny. You have a beliefs problem. Ultimately, nothing is broken in our lives without our 
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beliefs being broken. Beliefs determine destiny. Now, I need tell you this. Tt takes more 

than a couple days to fix a broken arm. It takes more than a couple days to fix a broken 

belief system or a broken life. You need a new framework and a new system.  

 

4) you need a community of support around you.   
Life sucks when you're alone. I don't mean you're completely alone, but life alone is 

horrible. When you feel like you're trying to make progress, when you try to fulfill your 

dream, but you're doing that thing alone.  

 

Can I encourage you to find a tribe, a community of support that will help you, that will 

secure you, that will cheer you on so that you're not operating all by yourself?  

 

In our next module we're going to continue talking about some secrets and strategies to 

move from failure to flourishing.  
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FINDING PURPOSE IN THE PAIN 
Module 2 – Abe Brown 
 

The first module I spent some time with you talking about my own story and talking about 

my journey. Now what I want to do is go into our second module where we will look at 

finding purpose in the pain. I have no doubt that some of you watching this video or 

listening to it here today have experienced horrible amounts of pain. And even if you 

haven't experienced horrible amounts of pain, even a little bit of pain according to 

psychologists, is enough to completely reshape your life if you don't have a mechanism or a 

process for dealing with that pain in a way that's healthy and in a way that's supportive. So, 

can all of us find actual purpose of the pain? 

 

I'm a runner. I do it a lot more for my mental health than my physical health. I find it's an 

opportunity to be creative and just lose myself a bit mentally and emotionally and be in the 

moment. One day as I was running past a playground, I noticed it had what looked like two 

inches thick of rubber, or some kind of foam that covered the entire bottom of the 

playground. As I ran past, I was thinking to myself how I wish I had that when I was a kid.  

 

I can't tell as a kid how many times I came home with bumps and bruises, and skid marks 

because I did not grow up with playgrounds that were pain free. Now, I have three kids. I 

can promise you, I get it. We want to protect our kids. We want to keep them safe from all 

harm at all times. But sometimes I wonder if we have gone a bit too far. Here's what I have 

discovered. Our current culture promises a life where all you have to do is buy this thing, 

sign up for this vacation, buy that watch, go with this life coach, listen to this television 

program, and everything in your life is just going to be just fine.  

 

You and I both know that's not true. That's actually almost the furthest thing from the truth. 

Why?  

 

Because anything in your life that's beautiful, that's sustainable, that brings out the best in 

you, there is a painful process to bring that to the surface, but you wouldn't trade it for 

anything. Why? Because you know that that process of pain has led to something in your 

life that's beautiful. You know it as well as I do, that when the pain elevates, development 
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accelerates. Here's the problem. A lot of people think that development happens without 

pain, but it doesn't. You can't accelerate that development unless you have pain. Aristotle, 

who was talking about this 2,500 years ago said we cannot learn without pain.  

 

There's got to be a process to it. You've all heard the saying, “No pain, no gain. “No sweat, 

no get.” In module number one, I talked about my pain and the mistakes that I had made. I 

talked about the fact I failed, and yet I was able to evolve from failure to flourishing. Here's 

what's so cool: pain became my platform. I stopped hating the pain, and I started trying to 

understand what the pain is needing to teach me so that I can get to the next level. Think 

about that for a moment. A lot of this has to do with the story that we tell ourselves around 

pain.  

 

According to all the experts and psychologists, no matter what you've actually experienced 

in life, what's even more important is the story you tell yourself about what you've 

experienced. Some stories empower you. If you go through life and hardship, adversity, 

even pain, and you realize this is making you stronger, get closer to your destiny. That 

message is completely different than believing you’re never going to make it. That's a story 

that's going to disempower you. I can't tell you how many times as a life coach people have 

said to me, “You have no idea what I've been through, and I'm completely stuck.” 

 

They go on to explain why. I'm not ever going to argue with them because, that's their 

journey and experience. The problem is that it's not what happened to you that actually is 

holding you back, it's your mindset or the story around it.  

 

Another example of an unhealthy story is to believe that the pain is the thing that made me 

fail in your game, to believe you are the victim in this story, and that trauma is the thing 

that defines you. When you believe your entire life has been defined by your trauma. I'm 

going to promise you that even if that trauma happened, that story will disempower you.  

 

I don't appreciate the pain, but they are my superpowers. I'm going to be grateful for the 

pain because the pain made me raise my game. I'm the hero in this story. Resilience is my 

secret weapon. I wouldn't trade my background for anything, yet I wouldn't ever wish it on 

you. I experienced a lot of pain, but I would not be where I am today if I hadn't gone 

through that pain, because that pain helped me grow. It helped me emerge. It helped me 

evolve. It helped me become something.  
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Life does not happen to you. Life happens for you.  
How cool is that? Imagine if you went through your life with this mindset that everything in 

your life, everything in your life, is actually happening to you. Now, that's not to say that 

you shouldn't work to change a painful situation.  

 

That's not to say that you should tolerate abuse, not even for one second. And please, I beg 

you don't hear that, because that is not what I'm saying. But what I am saying is that 

there's a perspective that you can take, a story that you can tell yourself where that pain is 

disempowering you. And then there's another perspective. Your success, your failure is 

always in your story. What matters most isn't how your mom sees you, your dad, all the 

people around you. What matters most is how you see yourself. What am I really saying is 

that pain is inevitable. It's just a part of life. But misery is optional. 

 

Pain is not something that you can get out of tomorrow. I wish it was. I don't ever choose 

the pain. Why would I? That would be insane. But misery, that's a choice that a lot of 

people make. It is what they understand, or the story that telling themselves. 

 

I learned 5 things from pain...  
#1: I learned that my abuse became my advantage.  
 

#2: My limitations became liberty because I understood how 

to navigate those self-imposed prisons.  
 

#3: My misery became medicine.  
It was medicine for the many thousands, the tens of thousands of people that I helped 

around the world. My misery became other people's medicine and healing. How cool is that? 

I wouldn't wish it on anyone, but I'm so grateful because that's something I learned.  
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#4: My poverty was not permanent.  
Yes, I experienced poverty and it led to bankruptcy in my life, but it was in those moments 

that my bankruptcy actually birthed my business.  

 

#5: You can go from failure to flourishing.  
 

 

 

How do you find purpose in the pain?  
There are 4 ways that you do that.  

 

1) discover the meaning of your life.  
Why are you here? What is your purpose? I have a specific purpose. You have a specific 

purpose that is sacred, that is precious. There's nothing more important than that.  

 

2) discover just how much you matter.  
You know how valuable you are. You've got to stop that horrible voice in the back of your 

head that says that you're worthless, that you don't bring any good to the world, that you're 

just a burden on everybody. And you need to realize that you matter. I hate to break it to 

you, but that's not something you find in wearing a new dress, getting a new watch, or 

getting a new title or a new pay at your job. You've got to find that sense of mattering 

within.  

 

3) Discover and Develop Mastery. 
In other words, I am not under it. I'm over it. I am not below, I'm above. I'm not in a place 

of limitations. I'm going to stop arguing for my limitations, and I'm going to start seeing the 

possibilities. I'm going to stop focusing on what's wrong, and I'm going to start focusing on 

what's strong. I'm going to move from weakness to strength. 
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4) develop mature relationships.  
We need to get out of the drama based high school type relationships where people are 

pulling each other down. If you surround yourself with people who are toxic, it's not going 

to be a surprise if that toxicity gets into you. You want to make sure you get around people 

who support you. What is a true friend? It's someone who understands your past because 

we have all got a past. It’s someone who believes in your future because you're going 

somewhere awesome and accepts you just the way you are. That's who you should look for. 

Doesn't matter the color of their skin. It doesn't matter if they're male or female, doesn't 

matter their level of education. None of that matters. I just need someone who understands 

my past, who believes in my future, and then accepts me just the way I am. That is a true 

friend.  

 

I think a lot of us have been wounded in relationships. And what that means is that often 

we're in a place of desperation. We'll love and latch onto almost anyone who gives us a little 

bit of attention. But can I just caution you with some wisdom today? Be very careful about 

who you share your vision, your dreams, and your ideas with.  

 

If you talk to the wrong people about the right idea, your idea will die before it can conceive 

and give birth. Pay attention to getting around you a tribe. We call ours The Flourishing 

Tribe because we want to make sure that we are about lifting others and not tearing them 

down. We want to make sure that we’re about helping and healing rather than hindering 

and hurting. We want to make sure that we’re about strength rather than weakness.  

 

We want to make sure that we’re about what's strong rather than what's wrong. I already 

know what's wrong about me. I don't need you to come and point it out, but what I need is 

somebody who is going to love me, accept me, and lift me. We all need that, and we 

deserve it.  
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DREAM THIEVES 
Module 3 – Abe Brown 
 

In this module I want to talk to you about this idea of a “dream thief”. When you think 

about a thief, we normally think of someone who wants to steal something from you. But a 

dream thief is actually a concept, a mindset, a belief system that's trying to rob you of your 

dream. Your dream matters. It's important to get you from failure to flourishing because 

your dream is going to help people. Your dream is going to provide for your family. Your 

dream is going to allow you to leave a legacy. Fears will often try to steal your dream, yet 

let me promise you this: we can always emerge from failure to flourishing no matter what 

you're going through, no matter where you're at right now. If my story shows you anything, 

I hope it shows that you can go from failure to flourishing. What you have to do is navigate 

that failure to flourishing journey using the steps that we've been outlining in these modules 

here today.  

 

different types of dream thieves.  
1) the sad story 
We’ve all got one, this story of the hard things that have happened to us, the difficult things 

that have happened to us, the painful things that have happened to us. And again, we never 

want to deny that. We never want to minimize it. We never want to suppress it. But what 

we don't want to do is take a sad story on, because that sad story will do more to hurt your 

dream and your destiny than the actual event itself. You see, every story you create, 

creates you.  

 

Your story matters. You're writing your story and you're creating yourself as you do. In my 

case, where I experienced abuse and abandonment and poverty, I chose to tell myself a 

story. Initially, there was a sad story. That’s why I got into crime, breaking into houses, 

dealing drugs, stealing cars as a kid, doing all kinds of things like that.  

 

Why? Because I was angry at the world and didn’t care who I hurt along the way because I 

had experienced all this hurt and pain myself. That story that I was telling myself was 
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creating, forming, and fashioning me into a human being that even I didn't like. I needed to 

start shifting the story. You see, no matter what has actually happened to you, nothing 

means anything until you give it meaning.  

 

What kind of meaning did I want to give the abandonment of my life by my dad? What kind 

of meaning did I want to ascribe to it? I'm also not going to let that narrative be the 

dominating narrative story that I tell myself. A story of victimization, a story of hurt, a story 

of anger, a story of pain. Because in the end, we become the story that we tell ourselves. 

That sad story, that's a horrible dream.  

 

 

2) The Savage syndromes 
The first syndrome that I dealt with, and maybe you have to as well, is the imposter 

syndrome.  

 

The imposter syndrome is horrible because there's this little voice in the back of your mind. 

It’s not a good voice, it's a bad voice telling you that you're just wearing a mask, you’re not 

being true to yourself. It tells you that you are a failure and pretty soon, everybody's going 

to see it. Listen to me, shut it down. It's not true. It's imposing on you a mindset, a belief 

system that holds you back.  

 

The second syndrome is the victim syndrome. 

It’s this is this idea of “woe is me, I'm a victim”. I can't emphasize this enough that we don't 

want to minimize, deny, or suppress what has happened to us, but we don't want to give it 

disproportionate power.  

 

Sure, some stuff happened to me when I was a five year old kid, a six year old kid, an eight 

year old kid, a 15 year old kid, but here I am today and in this where there's neither past or 

future in this moment, I have the opportunity to be intentional and make the kind of choice 

now I make in order to be the kind of person that I want to be. Who do you want to be? If 

you allow yourself to be defined by the victim syndrome, that's who you'll become. That's 

how you'll act. That's how people around you will experience you.  

 

The third syndrome that I discovered was the poverty mindset syndrome. Poverty is not a 

number in your bank account. I know I thought that way for a long time, but it's not. 
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Poverty has way more to do with your mindset than your money. It has a lot more to do 

with your beliefs than your bank account. It has everything to do with the story you tell 

yourself rather than the cash that you've got in the bank. So how do you defeat it? 

 

You’ve got to replace it with a different mindset. The poverty mindset syndrome will hinder 

you. Why? Not only will it affect your personal finances, your family, the people that you 

love, but it will also affect your business. Your ability to get out there, to entrepreneur, to 

build that business, to be that effective leader. This mindset, this poverty mindset syndrome 

is horrible.  

 

 

3) The safe Self  
We need to have a safe culture. I believe just like you, safety first. But I think what's 

happened in our culture is that we're so far over to the extreme where everything is about 

living safe. We all need to feel safe. This is really important when it comes to your destiny, 

your destiny is going take you outside of your comfort zone. I'm not in my comfort zone 

when I'm in the magical place of my destiny. What I've discovered is a lot of us want the 

magic to happen inside the comfort zone.  

 

The magic actually happens outside the comfort zone. Think about it for a moment. Imagine 

if you had one path that was safe, that was secure, everything's great, and the way you 

like, but it's totally boring because your destiny is over here: where you're challenged, 

where you're pushed, where you can tap into that growth mindset. That safe syndrome will 

hold you back. That is a dream thief that holds so many back. When I started as an 

entrepreneur and when I moved from failure to flourishing, I had to get rid of some very 

dysfunctional safety mechanisms that I had created for myself. That was critical for my 

destiny and for my future.  
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4) The solitary superhero. 
This is you against the world. This is you out there making it happen. It’s not that you’re not 

a super-hero. What is not healthy is this mindset that you've got to do it all alone. That is 

the worst mindset. That's not the mindset that's going to help. Dr. George Vaillant, Harvard 

professor of psychiatry, conducted the longest running study of mental health that's ever 

been done in human history. After his 40 years of doing this mental health study, he said 

that the only thing that really matters in life are what your relationships to other people. In 

other words, you're awesome, but with the right people around you, not only are you 

awesome, but you’re also unstoppable.  

 

I think that so many of us are out there trying to make it happen by ourselves. That creates 

confusion, a sense of isolation, a feeling of being alone. What I have said for many years is 

that your potential is about your partners. Your future is about your friends. Completion 

demands collaboration, and the dream always There are hundreds of people, thousands, 

who have connected with us over the years in this tribe of people that's learning together, 

struggling together, figuring out together how we flourish. How do we build flourishing 

relationships? How do we flourish as parents? How do we flourish in business? How do we 

flourish as coaches?  

 

We are growing our team. We're growing our tribe every single day. And we would love for 

you to be a part of that Flourishing Tribe.  
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3 Things I Learned About Failure That 
Blew my Mind 
Module 4 – Abe Brown 
 

I want to share with you three things I learned about failure that blew my mind. And I 

wonder if they're going to blow your mind too. Here's the thing, you can always emerge 

from failure to flourishing, so I want to share about three things I learned about failure.  

 

Here’s what's important to notice about failure. I think that a lot of us get caught up in 

failure because we don't realize that success is 99% failure. What does that mean? That 

means that success is often about failing your way into that place where you're able to 

emerge successful.  

 

Mr. Honda left school at age 15 to work at an auto repair shop in Tokyo. He opened his 

own shop at 23. He created auto parts in 1936 for Toyota, but then he was rejected. In the 

middle of his rejection, he created the two-stroke motor. As you know, Honda is now one of 

the largest automakers in the world. At his death, his net worth was almost $59 billion. You 

can't talk about failure without recognizing that the 500 rich people in the world, 58% of 

them who did not get their wealth by inheritance, have experienced bankruptcy once. So 

when someone’s goal is never to fail, they're probably not going to get where they want to 

because failure is often a huge part of the pathway to success.  

 

If you don't believe Honda, what about Dr. Seuss? His first children's book was rejected by 

23 different publishers. Then the 24th publisher sold 6 million copies. Think about that for a 

moment. Imagine being publisher number 23! Even this time after Dr. Suess’s death, we 

are still reading his material, watching his movies, and our kids are loving it.  

 

You can't talk about failure without looking at the icon Oprah Winfrey. We know Oprah, of 

course we do, but what we see is where she's at today.  

 

Oprah is of the most iconic faces on TV and one of the most rich and successful women in 

the world, but Oprah faced a hard place, a hard road to get to that position. She 
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experienced an abusive childhood and a lot of career setbacks along way, including being 

fired from her job as a TV reporter because she was not considered to be fit for tv. 

 

How about Steve Jobs? We all know Steve Jobs and his tragic early death and how tragic 

that truly is. Steve Jobs tried to get Atari and HP interested in his work and his computer 

that he built. He went to Atari and said, “Hey, we've got this amazing thing even built with 

some of your parts. What do you think about funding us? We'll even give it to you.” He even 

asked to come work for them, but they said no. With that disappointment, he started Apple 

in 1976, but then 1985 he got fired from Apple. Then he went and did Pixar and some other 

things. He came back in the year 2000 as the CEO of Apple, and then one year later the 

iPod hit, and then the iPhone in 2007. As of 2015, Apple was the largest public traded 

company in the world by market capitalization. Even now they are well over a trillion dollars 

in value.  

 

How crazy is that from a guy who heard “No, no, no, no, no.” So listen, failure is actually 

the path to success. You may be thinking you don’t have enough money, the right partners, 

or you don't have any politicians backing you. What we are feeling is the fear of failure. 

Think about that for a moment. Everything you and I want is on the other side of fear. You 

have got this wonderful dream, but between you and that dream is this thing called fear.  

 

You need to step over top of that fear in order to get there. That's why Winston Churchill 

said, “Success is stumbling from failure to failure with no loss of enthusiasm.” 

 

 

1) failure is typical 
If all of the stories that I just shared with you don't help you see that, then I don’t know 

how to help you, because we can see that when we look at Oprah Winfrey, Dr. Suess, Steve 

Jobs, and Honda, and the 58% of the 500 rich people in the world who didn't get their 

money through inheritance or wealth. 

Failure is typical. I have no doubt there's someone right now reading this, and you think 

you’re the only one who's ever failed, the only one who's ever struggled, the only one who 

doesn't know what your next steps are. I’ve got great news for you. You're not the only 

one. We've all failed. No one can talk about that better than I. The reason I want you to 

know that is because if you understand that failure isn’t typical, then you can stop beating 
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yourself up over it. You can give yourself permission to fail. That your identity, your sense 

of worth, your sense of value isn't all caught up in you being perfect, because that's silly.  

 

 

2) failure is teaching 
All that means is that in your life there are learning moments. I know that that's a bit cliche, 

but it's true. When I lost everything, and I mean everything, I realized that this was the 

moment I'd been waiting for. That means this is the moment that I can learn what I need to 

learn. These recurring patterns that had continued holding me back, I could now finally look 

them in the eye, address them, and move on.  

 

 

3) Failure Is Transition 
But here's the other thing I've discovered. What if failure doesn't actually exist? Of course in 

the real world it does. What I mean is, what if failure is about the evolution of your own 

journey and process of your growth? What if just like that butterfly metaphor of going from 

a caterpillar to a butterfly, what if failure for you is really just shedding the skin of your old 

state so that you can lean in and step into the new state? What if that failure that you've 

been associating with your worth, your value, your contribution to the world, what if you 

realize that you are evolving into the beautiful creature that you are meant to be.  

 

That's why we all need a tribe. There are toxic tribes, who call out all your failures, tear you 

down, who want to take you down of a peg and diminish you. But what if you could get 

around a tribe of people who support you, who've got your back and we're cheering you on? 

That is The Flourishing Tribe.  
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4 Things That Changed My Life AND 
Blew Up My Business 
Module 5 – Abe Brown & Connie Jakab 
 

What I would like to share about in this module is four things that changed my life and 

totally blew up my business, and in this module, Connie Jakab is here with me.  

 

Connie, you've also learned some things about flourishing in business?  

 

Connie (laughing): A few things.  

 

Abe: What we want to do is share four of them that totally changed both of our lives, but 

also blew up our business. So, Connie, I know by you chatting with me over the years, one 

thing has meant a lot for you. Can you tell us about it? 

 

 

1) Meaning – Purpose – “I have a purpose” 
Connie: For sure. Business is such a great opportunity to be able to express your purpose. 

It's a great opportunity to be fully you, to bring what you have to the world, and express it 

out there. It will always be challenged. I found that the more I was challenged in my 

business, the more my purpose was challenged. But the more I could overcome the 

challenges of business, the more I actually became more solidified in my purpose. 

 

Abe: When you think about purpose, what does that do for a person in their life or their 

business? Why would I need a purpose? What’s beyond making lot of money for example? 

 

Connie: Honestly, one of our favorite books on depression is Lost Connections by Johann 

Hari. He talks about one of the root causes of depression being a lost connection with our 

purpose. Purpose is what gets me up in the morning. I know it's what gets you up in the 

morning, Abe. It keeps us going, it keeps us hopeful, it keeps us moving to a preferred 

future. It honestly has kept me going for all these years.  
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Abe: It doesn't have to be this grand purpose to change the world. Sure, that's cool, but 

what about like feeding your family? What about being able to buy your retired mom a 

home? You fill in the blanks. Maybe purpose isn't some grand thing, but something basic, 

but something that moves you, that's the point. It's not trying to move the world, how 

about just enough to shift and move you. 

 

 

2) Mattering – Price – “I am worth a price” 
I also learned a bunch of things about my life and business. I learned one thing, and it's this 

idea of mattering. I had a group of young people at my house last night and we were 

talking about the horrible things going on with social media and how tough it is for them, 

because not only are they always comparing each other academically, or with sports 

performance, but now you've got this whole other set of metrics on social media. When you 

go even to the negative side, which is the amount of bullying that can go on, sometimes the 

amount of hate, one of the things that has been helpful to me is this understanding that I 

am worth it. So mattering is this idea of I've got a price. I'm not going to belittle myself. I'm 

going to stop putting myself down. I'm going to start honoring myself. I'm going to start 

seeing myself as valuable.  

 

Connie: That’s so important. Abe. What’s been the biggest part of you being able to find 

that? 

 

Abe: Well, when you fail as well as I have, what, what you start to realize is that most of 

my metrics for measurement, like the way I decided am I successful or not, was external. It 

was money, position, title. What I had to discover is if you can't find your worth within, 

you're never going to find it without. It’s always transitory, it's temporary, it doesn't stick. 

Whereas the inside stuff becomes your compass.  

 

So Connie, what is something else you've learned about this whole concept of business and 

life and flourishing? 

 

3) Mastery – Performance – “I can learn high performance” 

Connie: It's so interesting that we can learn high performance, and we can master skills. 

It’s funny because I was in a meeting with you recently and I burst into tears saying, “I'm  
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not a high performer”. I remember thinking to myself all the areas of my life that just didn't 

seem to be measuring up. You reminded me that you can learn these things, that you can 

continue to grow in your strengths, and you can master what you feel you need to. You can 

find what your gaps are, what you feel your growth opportunities are. That impacted me. 

There was a switch in my mind that day. 

 

Abe: I've seen you master so many things. You truly are that person who when you put 

your mind to it, and you decide this is important, you go after it and you make it happen. 

It's not about perfection. It's about asking what level of performance do I need to have that 

allows me to achieve my goal? What if you're stuck right now in your dream? What if you're 

stuck in your business because you have this mental block that says, “I can't learn the 

things I need to learn?” The great news is you absolutely can. You’ve got it in you. The only 

thing that really needs to shift sometimes is our mindset. 

 

Connie: And you've learned a lot about that. 

 

4) Mature Relationships – People – “I Can thrive in healthy 

community” 
Abe: I have great relationships. That takes me to the fourth thing about life and flourishing 

in business that I learned. In my case, I didn't have great role models. I didn't have people 

cheering me on except for of course, my mom. But what I discovered along the way was 

that I was becoming like my closest friends. They were all losers. It's a horrible thing to say 

because I was probably the biggest loser among them all. I remember thinking to myself 

that if I waned to get new outcomes in my life, I would need to start getting around new 

people.  

 

There's an interesting key word there. Some people say you just need relationships, but 

relationships can hurt you as much as they help you. In an immature relationship someone 

is trying to take from you. They try to get everything out of you that they can. But in a 

mature relationship, you're giving as much as you're getting. You’re replenishing as much 

as you're being replenished, and you've got their back and they’ve got yours. As for me, I 

was trying to thrive all by myself. I was trying to make it happen. That’s the ethos of our 

culture, to be this lone ranger out there. You even see it not just in men, but women too, 

right? 
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Connie: Oh yes. Us women have a weird way of relating to each other. I don't know what 

guys are like, but women were very competitive, but when you can find those women who 

you can cheer on, you can lift up, it really makes an impact. It's impacted me and honestly, 

I’ve grown so much in being in healthy community with you.  

 

Abe: And me with you too. All these barriers that we hear about on the media relentlessly 

talking about what divides us. Gender, race, religion, politics. We’ve got to stop that. It’s so 

wrong because how much have I learned from you, Connie? How much have I learned from 

so many of the people in our tribe who are beautiful, diverse, unique, expansive? Success is 

not a solo project with you out there against the world.  

 

It's about these four things. It’s about discovering that: 

1. I have meaning. I have purpose. 

2. I matter. I'm worth a price. 

3. I can master the stuff I need to master. I'm not stuck in a rut. I can develop into a 

high performer.  

4. I can have mature relationships. In other words, people will help me get there.  
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From Breakdown To Breakthrough: 
Why The Craziest Time Is The Best 
Time To Launch 
Module 6 – Abe Brown & Connie Jakab 
 

Connie: In this module, we are going to be sharing about the idea from breakdown to 

breakthrough, why the craziest time is the best time to launch. Abe is going to start us off.   

 

Abe: I wanted to share this today with Connie because I think a lot of you who are reading 

this are wondering when the best time is to launch your business? Or when is the best time 

to fix that relationship? When is the best time to elevate your career?  

 

This isn't a question that we're like looking at clinically to try to help you solve your 

problem. This is something that 100% comes out of my own journey, because as I've 

already shared in my story, there was a time when I literally lost everything. This was just 

months after my attempt at suicide and everything was gone.  

 

I had no money, I had no friends, I had no resources at that time. I was all alone. It was in 

that moment that I had this crazy thought: “Maybe this is the best time to launch my 

dream?!” The reason I was thinking that is because I had nothing to lose. I couldn’t go any 

lower. I realized was that there were a lot of people that I could help with the business 

model that I was going to launch who weren't yet even where I was at. In other words, 

even though I was struggling, I knew that there was people who were not as developed as 

me.  

 

I wanted to launch a business as a coach. I kept thinking I needed to be perfect before I 

could do that. I started to think about the amount of people who hadn't yet even arrived 

where I was at my worst moment. So what I thought to myself was why not take my effort, 

my heart, my passion and go after them? What that taught me is that there's no perfect 
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time no to launch. I don't know about you Connie? Did you launch your business in a perfect 

moment?  

 

Connie: Not at all. It never feels like a perfect moment.  

 

Abe: It's never perfect. What you don't need is the perfect time. What you actually need is 

the perfect tool. What you don't need is the perfect moment, but what you do need is the 

perfect method. One of the things I started thinking about a lot in the development of my 

own business is this thing called the “Entrepreneur Blueprint”. We have taught this lots of 

times to many different audiences. What I've discovered is that if you're a plumber, if you're 

a solopreneur, if you've got a small team, maybe you're an engineering firm, maybe you're 

a law firm, maybe you're running a medical clinic, maybe you're a coach, author, speaker, 

that this blueprint works.  

 

There’s a lot of information there and we're not going to cover everything. It  

always starts with understanding that you're on a journey. The beautiful thing about that 

journey mindset is that we’re not aiming for perfection. I might be halfway along my 

journey. I might be through quarters into my journey. Heck, I might only be just starting. 

The person on a journey is telling themselves a story. Every successful entrepreneur that 

I've ever connected with is telling themselves not a perfect story, but a positive story. It's a 

story: I can do this. It's a story that says, “I might not have all the resources that I need, 

but I can get the resources that I need. I can find the people, I can find the money, I can 

find the tools, I can find the task”. 
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A person on a journey tells themselves a story, and they develop along the way passion and 

purpose. They develop experience and expertise. So you’ve got this desire to make 

something happen, but you need to develop a toolkit. That, again, is not really smart to do 

alone because you probably don't have it all on your own.  

 

You need to make sure that you get around people who have gone even a step or two 

further than you because that kind of individual or group can shorten your learning curve so 

that you're not having to learn everything by yourself. You can shorten that learning curve.  

You develop passion, you develop purpose, you become clear on your mission, you pull 

together that skill and expertise you need, and then you're captured by an opportunity.  

 

I would love for you to think about what is the opportunity that is calling to your soul right 

now? It doesn't have to be this big vision to go to Africa and feed the hungry. If that’s your 

dream then go after it. There's something inside of you. There's a set of skills, there's a set 

of strengths, there's a set of passions that's an opportunity for you. Even though I'm a 

pretty skilled entrepreneur, I'm not going to tell you I could just do anything. No, there's 

certain opportunities that are speaking to my soul. What is speaking to your soul? I think 

that's a really important question. There comes a time when you are captured by an 

opportunity and then you make the decision to become an entrepreneur. I know there was 

a point in your life, Connie, when you made that decision.  

 

Connie: Yes. It's a scary point. It’s scary because you think, “Who me? Do I have the 

skills?” But you're right, Abe. All you need is a framework.  

 

Abe: Needing help is not a sign of weakness. That's a sign of strength, because the person 

who tries to do it by themselves is the person when they stumble has no one to help him. 

That's why I wouldn't wish my journey on anyone because I hadn't built those relationships. 

When I stumbled, I didn't have anyone to help me. That was hardcore painful.  

 

So, you make that decision to entrepreneur, and that's a risk. Then you start to develop and 

discover clarity. Now here's the thing. You got clarity and then you’ve got velocity. Clarity is 

about direction. Velocity is about speed. Many of us want to get going and beat ourselves 

up because we feel we’re not moving fast enough. But here's what I've discovered. When 

you get clearer, then you get fast. You do not want to get fast without getting clearer. But 

none of that happens if you're not moving. Clarity and velocity work hand in hand.  
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After you have clarity, you figure out your branding. You get your positioning in the market, 

and determine how you are going to compare with other companies or entrepreneurs you 

might be in competition with. You learn how to execute with intelligence. You make sure 

you get your business model refined, you get your pricing refined, you get your costs 

established. You do all of the things that smart entrepreneurs do, and along the way you 

cultivate success.  

 

You care for yourself because entrepreneurs are high octane people who are giving out a 

lot. No one works harder. Oftentimes they're so caring for their business so much but 

they're not caring for themselves. Whoa to the person who builds this great business, but 

they lose their family. That's not good either. None of us wants that. So I'm going to care 

for myself. I'm going to care for the people that I love. Not only that, but I'm going to 

create a model that allows me to give back. There's something about living and making a 

big difference in the world. I know in our business, Connie, we do a lot of giving back to 

causes around mental health and around addiction. That's really our passion in a lot of 

ways.  

 

Connie: I love that we can give back. it makes it very rewarding. We work very hard and 

then we give. 

 

Abe: That’s what calls to our soul. Maybe for you reading there's a different soul calling, but 

how cool would it be to build the kind of business that allows you to not only have enough 

for yourself, but enough to give back? That's the goal, that's the  

 

vision. That right there is the dream. It’s never about you out there grinding it out alone. 

You and I met with an entrepreneur the other day, didn't we, Connie? And the thing that 

struck me was that she is a very talented, high-level entrepreneur who's crushing it in 

business, but you could feel the loneliness in the conversation.  

 

Connie: Yes, she admitted that she really needs community. That's what she's missing.  

 

Abe: So imagine for yourself, what could it look like to find a tribe that's cheering you on so 

that you're not completely by yourself?  
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Flourishing In Relationships 
Module 7 – Connie Jakab 
 

Hi, I’m Connie Jakab and I am excited to share with you in module seven about flourishing 

relationships. Relationships dictate everything about our lives. One of my favorite quotes 

from Brene Brown is, “Not belonging in our own homes is the worst kind of hurt”. It has the 

potential to literally crush our spirit. It's interesting, the way we grow up in our homes can 

often dictate how we perceive the world, how we think, how we react to other people's 

actions towards us. It literally creates us. And it's interesting because in my own life, in my 

own family, I've had some very interesting experiences with a marriage that just didn't 

seem to mesh. My husband and I are very different people, and when we got married, I 

thought he was just going to conform to me.  

 

I thought he was going to become a visionary. He was going to become someone who was 

okay with all kinds of ideas. But I would share all of my ideas with him, and by the end, he 

would look like he was ready to have a panic attack. For him he seemed to decide to get in 

there and crush my dreams, or tell me why things couldn't work. For the first seven years of 

our marriage, it was extremely hard. I remember wondering if I made a mistake. Have you 

ever felt that way? I'm pretty sure he thought the same thing too. We've now been married 

for 23 years, and I'll tell you, it's been real work trying to come together and be a team. It's 

interesting that even with our marriage struggling, working through hard things, and 

learning how to communicate, we still to this day have to work hard at it.  

 

I think that's something that a lot of people don't talk about: that relationships for them to 

flourish take hard, hard work. I love anything written by Danny Silk. He talks about 

connection. He says that we're either moving towards connection with someone or away 

from connection with someone. That's so true. We can be baby stepping towards someone, 

and we can be baby stepping away. The fact is we're very rarely staying still.  

 

In relationships, nothing has challenged me more than being a parent. If you're a parent, 

you might know what I'm talking about. I have two boys. I have a 16 year old and a 12 

year old. My 16 year old has struggled with his mental health his entire life. When he was 
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six years old, he was diagnosed with anxiety, depression, oppositional defiance, disorder, 

and ADHD. 

 

It was hard to raise him. At eight years old, he became suicidal. I can't tell you what that 

did to our family. We already had a struggling marriage. If you've ever struggled with 

anyone in your family who is dealing with severe mental health issues, it puts a strain on 

relationships. My husband and I were already struggling and then we add that into the mix. 

Honestly, I'm surprised I'm still married.  

 

I remember when my son was eight years old, depression for him showed up as rage, as 

anger. He would throw things, he would swear, he would wreck our home. When we took 

him to the hospital because of his suicide ideation, the psychologist brought me aside and 

asked, “What do you do when your son is throwing these bits of rage? I told her, “I sent 

them to his room, and I tell him, you can't come out until you're ready to be a good boy.” 

That’s the way I was raised. I'm a child of the eighties. We weren’t just sent to our room. 

We might have been given a little smack upside the head as we went to our room.  

 

Then she said to me, “Oh no, you've never said the hurting away from you. You bring them 

closer”. I wished I knew in that moment what on earth she was talking about. Here's what 

I've learned about flourishing relationships through our story with my marriage that was 

struggling with a son that was struggling, and even with my youngest son who is just a little 

different. Our youngest son has his own business. He's been selling old tech for years and 

sometimes makes more money than I do in a month! He's a go-getter. It's hard to keep up 

with him.  

 

I've learned a couple of things about relationships.  

 

For relationships to flourish, we need them to be safe.  

 

There were some seasons where my relationships at home were not safe. My husband didn't 

always feel safe to me. In fact, he was causing me stress. My son and his issues were 

causing me stress. But the difference is that my husband was willing to lean in and work 

with me, and I was willing to do the same. Trust me, there were days that we both weren't 

willing. There were days we didn’t want to talk to one another, and we just needed to get 
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through the day, but on the most part, there was safety there to know that we were willing 

to journey together.  

 

In life, we choose our partner, but we don't choose our children. I remember thinking to 

myself how I couldn’t just get up and leave my child when he was being abusive. It's not an 

abusive relationship, like a partnership where I can walk out the door. No, I am his mother. 

I need to stick this out. And that became quite a conundrum for me. I needed to find safe 

people in my life. That was crucial. Hands down. That is why we made it through the hard 

stuff. 

 

There's great news to the story that our son is doing the best he can, at the moment. He 

has a new diagnosis of autism, which is a whole new world for us, and a whole new 

learning. I can't say I know a whole lot about autism because it's so vast, but what I do 

know is that what brought us from trauma to where we are now is because of these things 

I'm going to share with you right now.  

 

I want you to think about the relationships you have around you. There's your partner, 

there's your family, there's your children. You can't choose your parents. Sorry. My in-laws 

are who they are. My parents are who they are. I can't change that, but I can pick the 

people who are the closest to me. My best friend has been my best friend for 48 years. Her 

mom and my mom were friends, and our grandparents were friends. It's really beautiful. 

She is one of my closest friends. She is one of the five people who are very close to me. If I 

was in crisis, I could call them. They wouldn't judge me. They are my “ride or die”. I have 

another friend who's been a friend of mine for 30 years. She knows every part of me. She 

knows my strengths and trust me, she knows my weaknesses. These were the people who 

held me in the darkest of times. We all have people who are the closest to us, and then we 

have people who influence us on the daily, people who are close to us as well. They might 

not be those people of 48, 30 years, those “ride or dies”, but they're very close influence us 

on the daily. They are who we interact with the most. That's probably not a whole lot more 

people. Maybe 10, maybe 20.  

 

Then there's our acquaintances, the people we interact with on social media, people who we 

love, but they're not close friends. Then there's people who are on the outer perimeter of 

our lives and they should be for a reason.  
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What's interesting is that you as a person cannot flourish if you allow those who are meant 

to be on the outer perimeters of your life, if you've allowed them into those inner circles. I 

have done this, and it's disorganized my brain. It's literally sent me into emotional chaos. 

When I bring someone who needs to be on the outer perimeter of my life a little too close, 

the closer they get to my heart, the closer they get to who I am, the more chaotic my brain 

is, and the more dysregulated I am.  

 

It's very important to define who are the people who are meant to be close, who is 

influencing you daily, who are your acquaintances. You need to define this for yourself, not 

so that you can compartmentalize people, but so that you have a sense of deep-rooted 

belonging. Because belonging creates resilience and the ability to bounce forward in the 

hardest moments of your life is determined by the people around you.  

 

Are the people who are around you right now adding to your life, are they propelling you 

forward? Are they creating momentum? Are they helping you through crisis or are they 

hindering you? I'm going to speak a hard truth to you, but I'm going do it with all the love 

in my heart. The people who you've allowed to be close to you are there because you have 

allowed them to be.  

 

Let’s choose our relationships wisely. You can't choose your children. Can't choose your 

parents. You can't choose your in-laws, but you can choose who is in your life and they will 

dictate whether you rise or whether you fall. You deserve to have flourishing relationships. 

This is why we believe so strongly that the tribe is where your potential is. The tribe is 

where you're going to rise, but it has to be safe. It has to be a place where you feel 

empowered. But when it is, watch what happens. Your bravery rises in Tribe. 
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Flourishing in The Workplace 
Module 8 – Connie Jakab and Abe Brown 
 

Module 8 is all about the workplace. Now, the workplace is a bit of a trigger for me because 

if you are anyone who has creative ideas, if you're an entrepreneur, if you're somebody who 

thinks a little bit outside the box, sometimes the workplace has not been the greatest place. 

I remember I had graduated from college, and I got a job that I just loved. I did things a 

little bit differently because that's just how I'm wired. Because I was 22 years old, I didn't 

really know the rules and the way the world works, so I went off and I started to work the 

way I thought best. Well, lo and behold, that was not acceptable. That was not “the way we 

worked here”. And seven years in I ended up getting fired from this job. I struggled inward 

for two years after.  

 

I can't tell you what that did to me. It made me question myself. It made me question all 

the strengths that I had. My weaknesses seemed to be screaming in my ear, and that's all I 

could see. I remember thinking to myself that I would go into business because that's all I 

can do. But I want you to know that you can flourish in the workplace. You don't have to be 

an entrepreneur in order to flourish.  

 

Here at Certified Flourishing Coach we work a lot with workplaces because workplaces can 

really change the world. They can change someone's world. Here are a couple of ways that 

the workplace can work for you. I'm inviting Abe Brown to come and join me for this 

because he has had extensive experience in workplaces. Welcome Abe!  

 

Abe: Hey, nice to see you.  

 

Connie: The other day we were just talking with an entrepreneur about workplaces. How 

you could be a healthy person going into a toxic workplace. In your experience, Abe, what 

have you noticed around this? 

 

Abe: Well, one of the things I've noticed is that the workplace is really about the collective. 

When you think about the collective, the group, the community, you've got a whole bunch 

of people who are all individually working on their mental health. But if some of them aren't, 
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and some of them are actually even in situations where there's a toxicity: let's say they're 

not psychologically safe to others. Let's say they've developed really bad habits. Let's say 

they're not emotionally intelligent. You bring that into the group. You can now have is toxic 

environment.  

 

Imagine if Connie is working hard to build her resilience, to build her personal capacity to be 

mentally well and then she comes into a toxic environment. The tragedy is that she is 

probably going to see her own mental health go down, because that's the nature of it.  

 

We are all sponges. We absorb what we experience. On the other hand, if you have a 

person who's not very well or they don't have a great resilience toolkit, and then they come 

into a flourishing environment, they rise. I’ve seen this over, and over again. Matter of fact, 

one of our clients has experienced this. I sometimes call them almost like a mental health 

program because they run our flourishing workplace program. 

 

They are a chain of restaurants and will hire people who are struggling in different ways. 

Some they hire feel socially disconnected, or feel socially awkward. They may not have a 

ton of resilience or buoyancy in their approach. But then they get into this environment 

where they're loved, they're affirmed, their supported, they're empowered. All of a sudden 

everything increases. For me, this has always been this idea that none of us flourish us 

alone, and the environment we create really matters.  

 

Connie: The environment really does matter. And you're not weak if it has mattered 

because our brains are literally biologically created to connect. We care about what people 

think, we care about performing well, and that means we end up going sometimes into that 

dark side of belonging. There might be gossip in the office and we end up sinking into that, 

not because we're bad people, but because we just want to be able to connect. We want to 

be able to belong.  

 

Abe: And that's never healthy, because of this negative side of belonging. For example, if 

you and I are sitting around gossiping about a co-worker, we feel connected, but then we 

both walk away from that feeling dirty, lousy, lame. And so leading into what’s positive not 

only empowers you, but it gives you the tool kit that you need to help and support other 

people. This allows you to make a difference in the workplace. 
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Connie: A difference. That's powerful. So, Abe, I'm curious if somebody's listening and 

they're in a toxic workplace right now and they want to flourish, what would you say to 

them? 

 

Abe: Well, the first thing that you’ve got to do is work on your own flourishing. In other 

words, build the toolkit that you need. But the other thing I'll mention is to go to 

http://flourishingworkplace.com where we have a tool, a solution that allows you to work 

with the group to support your team. 

 

The problem is if you go in your workplace and attempt to fix it as the hero, you’re probably 

not going to be successful, so getting a toolkit and some support will help. I also like to 

point out to people what's controllable versus what's not. If I'm spending a whole bunch of 

time trying to fix Connie, that's not a great solution. Because Connie's got to fix Connie. 

Abe's got to fix Abe. What I can do is I can work on me, and that allows me to positively 

channel my energy. It also brings out the best in my brain, rather than frustrating me.  

 

Connie: I love this because that’s something you can do right now. If you are feeling like 

you're in a toxic workplace, begin to work on yourself. And that's what we do! We love to 

bring people into our community who want to grow. I have to say this community has 

helped me tremendously, because as I've worked on myself and I've had to let go of some 

layers of some trauma and some triggers of toxic workplace experiences. 

 

I actually had a really cool experience this week where I went back to that industry I was 

fired from to have a volunteer interview. I was so nervous because this is the industry I got 

fired from. I went to the interview, and you know what they did? They embraced and 

honored me for being a pioneer and for being different. I'm not saying that's going to 

happen to you. In fact, most of the time doesn't. But it doesn't matter to me whether they 

embrace we or not because I've worked on my own flourishing, and our tribe has helped me 

tremendously. 

 

Abe: You know what I love about that is that probably when all of those events happened 

years ago, you might have had your own areas where you weren't quite mature, and then 

you went away for a while. That environment didn’t necessarily change a lot, but you 

changed, and you grew and evolved. Now they recognize that. That's how the change often 

happens, spending time focusing on what you can control, which is what you do, which is 
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your own growth, and then the environment comes along and says, “Actually we want what 

you've got”, because what you've got is so attractive and healthy. 

 

Connie: Right Yes! I would love to encourage you to stay true to who you are. Stay true, 

and work on your own flourishing. That's what we are here for. We are here to support you 

in your personal growth so that you can grow substantially through what feels like failure to 

flourish.  

 

Abe: So, yeah. Can I just say one more thing, I feel like somebody's reading this right now, 

and you need someone. You need someone to give you permission to be true to you. For 

what it's worth, please be true to be to you. I mean be resilient, be true to you, and the 

results will fall into place.  
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Flourishing In Business 
Module 9 – Connie Jakab 
 

We are going into Module 9, which is how to flourish in business. Abe has covered so much 

about how you flourish in business, and I'd like to share with you a little bit of my story 

when it comes to a woman's perspective on becoming an entrepreneur. I don't think it's 

really that much different than being a man. Anyone who decides to venture off into 

business is going to feel all kinds of things that we've already mentioned. So many are 

waiting for the moment to give you permission to dream, to do something that's in your 

heart to do. 

 

As I have conversations, I hear time and time again, women and men who are living in 

autopilot. I don't know if you remember being a child and having a wild imagination of the 

things that you wanted to do and what you wanted to be. And then life happens. We go to 

university, and we do what everyone tells us to do. Not that that's wrong or right. For some 

of us that's what we wanted to do. To some, living the dream is going to university. But 

some are not living their dream. They're living somebody else's dream. Maybe somebody 

else's dream was for you to start your own business, and that's not what you wanted to do 

at all. Life happens to us. We go through university, we get the dream job, we get the 

condo, we get the dog. Then we get married, we have children, and we think, “I've made 

it”.  

 

It's interesting, I just had breakfast with a friend who is in her late twenties. She could 

check all the boxes. She went to university, she got a great place, she got a high paying 

job, she travels the world. She looked at me across the table and she said, “But I don't 

know what my purpose is. I've lost it along the way.”  

 

Interestingly enough, went for a walk with one of my closest friends who's in her mid 

forties. She looked at me and said, “What if I don't have a dream?” I've known her for 

years. She's had dreams. It's not that she didn't have dreams, she does have dreams, but 

she's lost them along the way.  
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Business is a great way to live out your dreams. It's one of the ways to live out your 

dreams. But if you're waiting for a sign, I don't know if it's going to come. Like Abe 

mentioned in a past module, there's never really an ideal time to start a business.  

 

I've always been a big dreamer. I’ve been a dreamer since I was 14 years old. I think that's 

the first time I can remember thinking to myself, “I know that I am born to do great 

things”. I knew that at age 14, but then life happens. Sometimes crisis happens in our life 

that throws us off track. We could have a tragedy, we could have loss of family members 

that changes the whole dynamic of your family. These things can put us into a trajectory 

that causes us to forget about our dreams.  

 

What's interesting, though, is that a lot of people are waiting for some kind of disruption. I'd 

like to say sometimes you have to disrupt yourself. I call them beautiful disruptions. You are 

taking this online course, you are reading the material, you are diving in, this is a beautiful 

disruption because this is an opportunity for you to get yourself out of autopilot and start to 

remember, “Oh my goodness, yes! I did have a dream”. 

 

What stole that from you? I had a unique experience when I was 24 years old. I was at a 

conference of about 3000 people. This gentleman who was speaking looked at me in the 

crowd and called me to go up on stage. He looked at me and he says, “You were born to 

dream big!” I was blown away. I remember leaving that conference thinking to my myself, 

“Wow, I am going to change the world”. And you know what happened right after that 

conference? My life started to unravel. I lost my job. My father passed away, my 

grandmother passed away. My husband and I moved cities and it felt like everything that 

was just spoken was just gone. Here's the interesting thing. A lot of people wait for that 

moment, a moment like that where someone calls you out, calls you forward and says, “You 

need to dream big”. 

 

If you're looking for big signs. I'll tell you that big sign for me wasn't enough. Big signs are 

not going to propel you forward. You know, what's going to propel you forward is the 

commitment to come back to the place where you had that dream in the first place. My 

friend who said she doesn’t have a dream was given advice to go back to the place when 

she did have something that ignited her soul.  

 

How do you know what business you should start? If you should become a, a coach or what  
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you should do? How do you know what you should do? Go back to the place to what made 

you come alive. Start to notice the threads in your life, the threads that have brought you 

to this place. I find it very interesting that when I was a little girl there was two things that I 

loved. Number one, I wanted to be a teacher. That's all I ever wanted to be. And number 

two, I loved to dance. What's very interesting to me is that I have been able to build a 

career up until now on dancing and teaching in schools. And now I'm moving forward in my 

career of teaching teachers. What a beautiful thing. And it came from noticing the thread. 

What is the thread in your life? Where did you come alive? What were you doing? Those 

things are important. What would you do if you could make a difference in one area? 

 

I know that this is a little bit morbid, but if you were told you have one year left to live, 

what would you do? What is in your heart if you don't do it, you couldn’t say that you lived 

a fulfilling life? What is that thing for you? If you don't know, go back to where you might 

have had a glimpse of it. What difference do you want to make in your life? Pay attention to 

the threads. Pay attention to what you loved as a child. What makes you come alive now?  

 

Something that Abe has mentioned in the modules is as well, what pain have you been 

through? What pain have you been through, and what have you learned and what has risen 

from those places? What strength has frozen up inside of you that now you can offer to 

others? What strength can you now lend to other people? Pay attention to those things 

because those things will guide you.  

 

You can flourish. You can flourish in business. You can see these things happen. What will 

put that growth on acceleration is having a team, having a tribe, having people around you 

who see what you can't see. People have called things out of me that I did not know was 

there. That came from having a community has been the greatest growth accelerator for 

me. You can be a part of that too. We want to invite you to join us on a journey.  
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Flourishing In Creating The Future 
Module 10 – Connie Jakab 
 

You have done an incredible job of committing to yourself to show up, go through these 

modules and see what this can do for you. In this last module I want to share with you how 

can you flourish in your creativity. A lot of people don't think they're creative. In fact, 75% 

of people don't think they're creative because they have a concept about what they think 

creativity is. They think maybe that means painting or dancing or singing, but what 

creativity is, is the ability to be a problem solver, to be able to innovate, to be able to think, 

“What if?” I want to pose that question to you as we conclude our online course.  

What if you asked yourself, “What if?”  

 

What if in the day to day, instead of seeing obstacles, you saw opportunities and you 

started to ask yourself, “What if I could?” 

 

I hope all these modules has risen up something inside of you, a burning desire to do 

something different, to believe something that maybe you didn't think was possible, and to 

start to dream again. Start to ignite your life. The question is, what if it was possible? What 

if it could happen? What if you could achieve your dreams? What if you could restore 

relationships that were meant to be restored? What if you could personally grow this year? 

What if you could look back this time and be wowed at your own personal growth? I believe 

that you can. All it takes is a creative mind.  

 

I learned something very interesting through a book recently. I'm not sure if you've heard 

of Dr. Bruce Perry. He has a book called, “What’s Wrong With You?” and he was talking 

about stimuli. The stimuli that we bring in through our minds: that that could be what we 

watch, that could be the interactions we have with people, could be what we listen to. He 

mentioned we perceive everything, all stimuli, everything that you watch and listen to and 

experience in your day, you actually perceive it through the back of your brain. It hits the 

back of your brain where we're reactive.  

 

That part of the brain where we're not creative, where we don't respond, we react. We 

pounce. And that means that we need to know how to bring things back to our prefrontal 
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cortex, where you are a natural problem solver. This part of your brain was created to 

create. But how do you get from reaction to creation? Through empathy, that's the only 

way. You can't go around it or under it. You can't go over it. That's the only way.  

Now in a relationship, the way empathy looks is by having empathy for someone else, being 

able to walk with them and listen to them where they, they feel seen, heard and understood. 

For you, it means also having empathy for yourself, for you to be willing to take risks and 

not be too hard on yourself. I want to mention a couple of creativity crushers that keep you 

in the back of your brain. 

The Number one Crusher is stress. 
When I am stressed, I am not creative. I don't know about you, but I am not at my creative 

best when all the pressures of life are around me. Somehow I need to release that stress so 

that I can come back to my prefrontal cortex. So empathy, having empathy for myself 

means that I need to figure out what I need to unload off of my schedule. What do I need to 

rearrange in my schedule? What do I need to do to take better care of myself? That's 

empathy. That brings you back to your prefrontal cortex where you are creative.  

The second crusher is a fear of failure. 
We've talked a lot about failure. Abe has been so honest with his life, I've been honest with 

my life, because we want you to know that you're not alone if you feel like you failed - that 

everybody experiences failure.  

In fact, if you're not failing, you're not risking. Celebrate that fact that you have actually put 

yourself out there! You've taken a risk and you've moved forward in your life. If you've ever 

failed, that means you were doing something. Have that kind of empathy for yourself and it 

brings you to a different part of your brain that activates the innovator inside of you. There 

is an innovator inside of you.  

The third crusher is perfectionism. 
My mother is a perfectionist and I happen to be married to someone just like her, but I can 

also be a perfectionist in certain areas. We are all perfectionists in certain areas. It doesn't 

allow us to try. It doesn't allow us to play. It doesn't allow us to experiment. And if you are 
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starting a business, if you're wanting to get out there and live your dreams, I'm telling you, 

you're going to have to play in the sandbox. You're going to have to figure things out. 

You're going to try things, and those things are going to flop. Then you're going to try 

again, and those things are going go well. But you need to get out there. Perfectionism will 

keep you held captive. It crushes your ability to be creative.  

 

The Fourth crusher is Doing What Sucks Your Soul.  
The next crusher comes from a poll I did on my LinkedIn. This was the highest one: doing 

what sucks your soul. This doesn't mean that we don't do things that we don't like to do. I 

have to clean my toilets at home. And that's just the way it is, but doing what sucks our 

soul all the time, living in that autopilot, doing that job that we were not born for, being on 

the wrong bus, on the wrong seat… that is going to destroy you.  

 

In fact, one of my best friends, she teaches nursing at a local university. You'd think this girl 

has it made, she's been the nurse, and now she's got this incredible job where she gets 

summers off, Christmas off, and she teaches at the university, and yet she's never felt so 

trapped. There's so many people who feel like that. What if it could be different? What if you 

could find your creative best again? That's where you are going to come alive.  

 

I want to give you a couple of ideas of how you can shake that up. How you can start to 

implement empathy that will move you from the back of your brain, your reactive brain, 

back to your innovator.  

 

Number one is give yourself a new perspective. Walk a different path. If you always go 

the same way, go a different way. Drive a different way to work. Something that me and 

my son did once that was just kind of fun is we got in the car, and we flipped the coin. Tails 

meant go left and heads meant go right. We just did that. We went to every intersection, 

and we did this for 30 minutes saw where we ended up. Those things are fun, and they 

shake our brain up.  

 

The second thing is you need “unthink” time. I love how Abe talks about how his 

morning runs are the time when he actually isn't “thinking” but is creative. It's true. When 

you're not actually thinking, when you're doing something like getting outside, going for a 

walk, going for a run, those are the times that you're going to activate your creative best.  
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You don't become your creative best by sitting down and thinking, “Okay, I'm going to be 

creative right now”. You need unthink time. We need to question the status quo. Looking at 

things wondering, “What if it wasn't that way? What if it could be different?” When our kids 

ask us those questions, not shutting them down saying, “That's just the way it's”, but 

listening to them, getting curious about something that could be different.  

 

I shared a little bit about beautiful disruptions. Again, this course is a beautiful disruption. 

What else could you do to beautifully disrupt your life? What experience could you give 

yourself that’s just a little bit outside your comfort zone? You could find that magic. What 

kind of beautiful disruption could you bring to your life that will awaken you again?  

 

The Fifth crusher is Watch Your Stimuli.  
The last crusher I would like share with you is to watch your stimuli. Guard your heart, 

because out of your heart is the wellspring of life. I'm very picky about what I watch, what I 

listen to, what I look at. I don't want to clutter my brain with things that are toxic. I want to 

allow my vessel to be at its creative best. Sometimes we live garbage lives because we 

allow garbage in. We can change that. We can start to see life as beauty to create.  

 

The biggest thing I want to leave you with is this. I want you to think about some of the 

hardest moments of your life. That is where creativity is birthed. It's birthed in the ashes of 

our life. It's birthed in the hardest moments. I am not creative when I'm comfortable. I am 

creative when I don't have a lot of money, when I don't have a lot of friends, when I don't 

have a lot of resources. That's the time I get creative.  

 

That's when I figure out how am I going to make my life work. And if you are in that place 

right now where you're trying to figure out how are you going to make your life work, I just 

want to say that you are at your creative optimum. That's when this happens for you.  

 

You create from constraint. Then you get yourself into a community and you will reach your  

creative peak. People are your greatest resource.  
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Belonging Is THE Breakthrough 
BONUS Module 11 – Connie Jakab and Abe 

Brown 
 

Connie: We want to thank you for joining us this far in our online course, From Failure To 

Flourishing. In this module we're going to unlock a secret for you. We're going to be 

unlocking how belonging is your breakthrough. And I can't wait to do this one with Abe 

Brown.  

 

Abe: Thanks so much for sticking with us through 10 modules, plus the 11th one, which is 

the bonus module.  

 

Connie: Belonging is the breakthrough. We wanted to reiterate through this entire online 

course that your dreams matter. 

 

Abe: So much. You have a dream, and you are here on this planet for a reason. It's unique, 

it's special, it's precious, it's unique to you. You need to live it right now. How satisfying is it 

to live your dreams? Your dreams matter.  

 

Connie: It’s so satisfying. The number one reason why so many aren't reaching their goals 

is because they don't have a team. They're trudging away and doing this all by themselves. 

And we hear this all the time.  

 

Abe: All the time. So, Connie, are you trying to say that people aren't failures? Like, the 

reason they're not achieving their dream is not because they don't have enough money or 

because they don't have enough talent or because they just keep messing it up, but it's 

actually because they are alone?  

 

Connie: Yes. And when people feel alone, they're not motivated, they're not passionate. We 

lose our passion so quickly. I'm wondering if you even have felt that? Perhaps you've 

stepped out, tried something, and then you just gave up because it felt too hard?  

 

51



 
 

Abe: I've done that. You know, it took two Steve’s to build Apple. It's not just Tom, but it's 

Tom and Jerry. In other words, it's not about you alone, it's about a team. Loneliness eats 

away at valuable brain resources. The brain has all this creativity, but it has to fight when it 

feels this sense of loneliness. So of course, I'm not accomplishing what I set out to do when 

I feel alone. 

 

Connie: Yes, it actually isn't you. We believe when coaches have a safe community, they 

can overcome these challenges.  

 

Abe: And entrepreneurs.  

 

Connie: And entrepreneurs. 

 

Abe: I've seen it. You've seen it. 

 

Connie: I've seen it. I've seen my own income. Can I say my income has grown from being 

a part of this community. When people have a community, they rise above, and their 

motivation get solid.  

 

Abe: Yes, and I just love how this is framed. For most people, their number one challenge is 

money. Why? Because we’ve got to feed our family. We’ve got to pay the bills. But 

secondly, what does the support network look like? Then what is going to keep my fuel 

running at full? Without a doubt, when coaches have all of these things, they're able to get 

the income that they deserve. They're able to have a team that's got their back, and they're 

able to keep their motivation running because they don't always have to start throw 

engines. They’ve got someone else who can help start their engine for them.  

 

Connie: I compare it to when I go to a fitness class. If I work out at home and tell myself 

I'm going to do 15 squats, I'll do eight and think to myself, “That was good”. But in a class, 

I’ll do 20 squats!  

 

Abe: Yes, that’s the way it works. We're social animals, we're social creatures, but we're 

also social learners. That’s the dynamic.  

 

Connie: And that’s our story. I love our story.  
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Abe: Honestly, it's such a cool thing. You can check us out at 

http://certifiedfloourishingcoach.com.  

 

We are a newer entity in the coaching space. We believe that we're changing the game. I 

know that's a bold, brash, audacious statement to make, but a lot of coaching models as 

great as they are, aren't evidence based. What's so great about ours is that we have 

partnered with a clinical psychologist, PhD University professor, who's an expert in the 

science of flourishing. We launched a coaching model based on his clinical research and 

practice and academic experience combined with our decades of coaching. I personally have 

trained and certified over 8,000 coaches in over 20 countries around the world.  

 

We took the best of that combined with the best of psychology. We now have a coaching 

model that supports people, not as therapists, but as coaches so that they can genuinely 

flourish. We also have a diverse community. We're already in four different continents. 

There's a real growth that's taking place right now, and we would love for you to be a part 

of it.  

 

Connie: Yes, we would. This is from the Mayo Clinic in the United States: 

“The social ties that accompany a sense of belonging are a protective factor helping 

manage stress and other behavioral issues. When we feel we have support and are 

not alone, we are more resilient, often coping more effectively with difficult times in 

our lives.” 

 

Abe: I just love that. You deserve a protective factor. You deserve it a place of safety. When 

you've got that support, you're not alone. You're more resilient, you're going to cope, and 

life is way better, business is better, and you can launch a whole lot safer and stronger. 

 

Connie: Oh, so much. So, it's time to find your community. It's time for you to experience 

that breakthrough, and it's time for you to live your purpose.  

 

I wanted to share some beautiful testimonials. We have lots, but this one really stood out to 

me. This one is from Dora from Red Deer, Alberta. She said: 

“I knew my path to becoming a coach would be a challenge and to achieve alone, 

she couldn't do it alone. And so, with a consistent support of this community and 

leaders, I have been able to see value in myself again. I've been able to build myself 
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up rather than breaking myself down. Through the connections and surrounding 

myself with others on similar journey to their goals, I am motivated to keep going. 

This year would not have been anywhere successful for me without this community. 

Every time around this year, I reflect back and I'm always disappointed in how the 

year went. Not this year. My mindset has changed forever.” 

  

Abe: Love that. She's typical of what we see over and over again. The shift that happens 

when you get the right tools, you get the right tribe, and then you get on the right track. 

 

Connie: We have another one. This one is from TK from San Diego: 

“Joining the Flourishing Tribe has given me courage to step up and out of my comfort 

level. It's allowed me to believe that things are possible. I've been surrounded and 

encouraged to move into my dreams while being protected from the naysayers. 

They're out there while the tribe lifts me up. As I recheck my goals, I've actually set 

a goal and met them for the first time in over a decade. I've been free to be me and 

to be vulnerable and grow surrounding myself with other women who are struggling 

and wanting to accomplish their dreams. They've lifted me up as I know I've lifted to 

help them along the way too.” 

 

Abe: That's so good. She has had a number of physical challenges and it's amazing to see 

the resilience in her being expanded, being strengthened, and growing as a result of The 

Flourishing Tribe. Why not unlock your potential? Why not realize your dreams? Why not get 

a team to support you, and a strategy? 

 

Connie: That's what I love the most. This is our journey.  

 

Abe: This is interesting because this is a typical client. For some, it's a one-year journey. 

Typically, when you're thinking about changing your life, building your business, launching 

your dream, you’ve got to take more than five minutes to do that. What we discovered is 

often when people join our program, they join our team. We are looking for people to join 

our team. We're growing literally all over the world. We want you to be there. We invite you 

to set up a discovery call with us. You can hop on a call with myself or Connie, a member of 

our team and talk about the options.  
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When I wanted to launch my coaching business, I still had a lot of stuff to deal with 

internally before I was actually ready. Before I went into a successful business, I had to deal 

with me first, and I needed a community around me to help me do that. So, in our 

flourishing coaching program, we, I give people access to five different coaching 

certifications. You pick from relationships to creativity, to coaching business to coaching, 

parenting to coaching leadership, to coaching in the workplace, to coaching on and on and 

on.  

 

Not only do you get five certifications, but you get a personal coach. A lot of coaches, 

believe it or not, don't have a coach. Too many coaches get certified and then they're on 

their own. No wonder they're not surviving in a way that's causing them to thrive because 

they're not practicing what they preach. Every coach needs a coach. But not only do you get 

coaching, but you also get access to our incredible personal professional development 

program. Personal development programs like Breaking Free Of Fear, Letting Go And 

Moving Forward. These help you to dig deep and deal with the stuff that could be holding 

you back so you can move into the professional, which includes courses on public speaking, 

entrepreneurship, how to build your brand.  

 

We also have The Author Acceleration Formula. We have The Online Course Creation 

Formula where we get down in the trenches with you and teach you how to do this.   

 

I met with a lady just the other day. She mentioned she knows how to coach, but struggles 

with the technical stuff, from website design to social media. No one should have to figure 

that out by themselves. We have weekly group coaching calls, connection, and community 

support, as well as opportunity to make money. What we've seen again and again is the 

money people pay to become part of our community, most of the time they're able to make 

it back within three to six months. 

 

Essentially, you're getting paid at that point to get all these coaching certifications, have 

this community, and have all this support. We've often seen people go into year two, where 

then they evolve into what we call the flourishing business coaching program. Everything 

gets next level. They have access to all 12 coaching certifications. Not only do you get that, 

but now you have accelerated personal, but not only personal, professional and leadership 

development courses. Now you're not just discovering your purpose, but you're living it. At 

this level, we have people who have the opportunity to start facilitating our materials. You 
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don't have to write all your own stuff anymore. You can actually go out there and teach and 

build your business that way. Now you have multiple streams of income.  

 

When we say join our team, that's what we mean. Don't just come and listen to Connie or 

listen to me. Don’t just sit there and be quiet and absorb. We want to activate you, because 

ultimately, it's all about you.  

 

Connie: It's all about you. And so, we want you to come on the journey with us. We want 

you to join our team. We have a link to book a discovery call. Why not discover what is 

possible for you and what this could look like? 

 

Abe: And that’s what that discovery call would be – seeing what’s possible. We can't say 

enough about you. Your passion, your resilience to come through these 10 modules with us. 

So, no matter what you do, you've got our love, you've got our respect. Our heart is with 

you. We would love for you to be a part of a movement that's changing the world. All you 

need to do is hop on a call for 15, 20 minutes and figure out if this a fit. Together we can 

change the world. 

 

It's time to move from failure to flourishing. Thanks for joining us.  
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Abe Brown, MBA, M.R.Ed/C 
Founder & CEO 

Certified Flourishing Coach™ 
 
Abe Brown, MBA, CMCT, CPHSA is the Coach’s Coach 
and is an Entrepreneur, Professional Speaker, 
International Best-Selling Author, and High-
Performance Leadership Coach. He is the founder of 
Certified Flourishing Coaching™ and the Flourishing 
Coaching Program™, and the CEO of Wellness 
Innovate Corporation. Abe is also the author of the 
Certified Flourishing Coaching™ Programs. 
 
Abe is known as the Coach’s Coach and is people-first. 
He is passionate about supporting people, 
entrepreneurs, businesses, and non-profits to thrive. 
Flourishing people produce flourishing relationships, businesses, and workplaces, along with 
high performance and profound positive impact. Abe is also passionate about workplace 
mental health and changing the world by changing the workplace. Along with the team at 
Wellness Innovate, Abe is the creator of Flourishing Workplaces™.  
 
Abe has started or led several businesses and non-profits into the tens of millions of dollars 
and has worked in the entrepreneur space, corporate space, and non-profit space at Senior 
Executive levels. As President of one of the largest Life & Executive Coach Training and 
Certification organizations in the world for 13 years, Abe trained and certified thousands of 
Life and Executive Coaches in over 20 different countries.  
 
Abe is focused on coaching leaders, executives, and entrepreneurs towards high-
performance, resilience, and over-the-top results in both life and business. Abe has also 
been a professional speaker for over two decades, having spoken in 4 continents and over 
20 countries, to audiences of tens of thousands. Abe and the global team are pioneering the 
very first evidence-based coaching model that taps into the psychology of flourishing with a 
certified coaching practitioner lens.  
 
Abe earned a Master’s in Business Administration (MBA) from the University of Calgary 
Haskayne School of Business and a Master’s in Religious Education and Counselling. 
 
https://certifiedflourishingcoach.com/  
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Connie Jakab  
Co-Founder, Certified 

Flourishing Coaching™  
 
Connie Jakab has been working in 
resilience and flourishing for over 20 
years.  Starting with youth at risk and 
gangs in East Vancouver, Connie has 
been researching how community 
creates resilience and mental wellness 
her entire career through a 
sociological lens.   
 
 
She has owned and started three companies, along with a non-profit from scratch, 
growing her businesses to empower others to grow and expand their personal 
potential. Her passion to see others reach their potential has allowed her to oversee 
regional and national high-performance teams. She has been working to ignite 
Brave Communities and Collaborations in teams for over 20 years.  
 
 
She is the author of three books, the third one selling out within the first six 
months. Connie has spoken on stages all over North America, impacting audiences 
with her passion and compassion. Her engaging storytelling won Connie the 
opportunity to meet and share the stage with Tony Robbins.  Connie was recently 
given the award “Woman of Inspiration Top 150 in Canada” for her passion to see 
others flourish. 
 
 
Connie is the Director of Community for the Certified Flourishing Coaching™ 
Program. 
 
https://certifiedflourishingcoach.com/  
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Certified Flourishing Coaching™ 
Mission, Vision, and Values 
 

Mission Clarifies Your Objectives: Your Why 
The Mission of the Certified Flourishing Coaching™ is changing the world by 
empowering people, families, leaders, businesses, and non-profits to flourish. 
 
 

Vision Defines Your Target: Your What and Your Where 
The Vision of the Flourishing Coaching Program is to empower human flourishing 
in every area of life and business. 
 
The Vision of Certified Flourishing Coaching™ is to train and certify coaches who 
empower individuals, teams, and workplaces to flourish in every area of life and 
business. From wellbeing and exceptional mental health, to personal resiliency and 
high performance, to relationships and parenting, to career and the workplace, to 
leadership and business, to sales and creativity, we offer training and certification 
for those who want to empower and support others to flourish. Our dream is to fill 
the world with Certified Flourishing Coaches™ so that human flourishing thrives. 
 
 

Values Drive Behavior: Your How (How You Will Operate) 
The Values of Certified Flourishing Coaching™ include:  

• People 
• Empowerment 
• Empathy 
• Respect 
• Bravery 
• Integrity 
• Excellence  
• Contribution 
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